LEARNING AND PERSONAL DEVELOPMENT IN THE DEPARTMENT

Training and development opportunities are available to enable staff to deliver on
the Department’s objectives in a professional manner. Towards this end the
Department shall encourage its staff to take advantage of the opportunities made
available by the University through the Staff Development Support Fund (SDSF);

We shall continue to contribute and support the development of strategies geared

towards the facilitation of succession planning as one of the crucial component in
the University HR issues.
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