



























































1. INTRODUCTION
Brief History

he College of Humanities and Social Sciences (CHSS) is one of the six Colleges of the University

of Nairobi. Like the other five, it was established following the recommendations of the 1985
Presidential Visitation Committee headed by Mr. Geoffrey Kariithi. Prior to this, there was Faculty of
Commerce that had been established in 1957 and later rebranded to become the School of Business.
Others are School of Journalism and Mass Communication (1960s), Institute for Development Studies
(1965), Faculty of Arts (1965), Faculty of Law (1970), Institute of Anthropology, Gender and African Studies
(1970), the Diplomacy Training Programme (1970) under the Department of Government and officially
launched as the Institute of Diplomacy and International Studies in 1990, Population Studies and Research

Institute (1976).

Since its inception as a College in 1985, it has grown over time to become a complex
entity comprising one faculty, four schools, four institutes and three centres. The new
units are: Centre for Advanced Studies in Environmental Law and Policy (CASELAP)
established in July 2002, the former Department of Economics was converted into
the School of Economics in 2006, Centre for Translation and Interpretation, created in
June, 2010 and finally African Women'’s Studies Centre that was established in 2011.

Headed by a Principal and two (2) Deputy Principals, the College of Humanities and
Social Sciences (CHSS) is the largest among the University of Nairobi colleges in terms
of both student numbers and teaching staff. It has over 40,000 students spread
across its twelve (12) academic operational units.

The College is spread over six (6) campuses within the country as follows: Main
Campus, Parklands Campus, Lower Kabete Campus, National Museum Hill, Mombasa
Campus and Kisumu Campus. The Main Campus is located along University Way and
Harry Thuku Road and is easily accessible from the Nairobi Central Business District.

Vision

A leading College that
promotes excellence in
teaching, training, research
and consultancy.

Mission

To provide quality teaching,
learning, research and
consultancy in humanities
and social sciences by
creating, preserving,
transmitting and utilizing
knowledge.















2. PROGRAMMES OFFERED

As part of its mandate in teaching and training, the Faculty offers a wide range of
undergraduate and postgraduate programmes housed in the following academic

departments:

Department

Geography and Environmental Studies
History and Archaeology

Kiswahili

Linguistics and Languages

Literature

Philosophy and Religious Studies
Political Science & Public Administration
Psychology

Sociology and Social Work
Communication Skills and Studies
Library and Information Science
French

Link for more information

http://geography.uonbi.ac.ke
http://history.uonbi.ac.ke
http://kiswahili.uonbi.ac.ke
http://linguistics.uonbi.ac.ke
http://literature.uonbi.ac.ke
http://philosophy.uonbi.ac.ke
http://politicalscience.uonbi.ac.ke
http://psychology.uonbi.ac.ke
http://sociology.uonbi.ac.ke
http://languageskills.uonbi.ac.ke
http://dlis.uonbi.ac.ke
http://french.uonbi.ac.ke

In addition, the Faculty of Arts
offers specialized academic
programmes in collaboration with
Kenya Utalii College, Kenya School
of Government (KSG), National
Intelligence Academy (NIA),
Partnering for African Social and
Governance Research (PASGR),
and the University of Nairobi’s
Confucius Institute. All the Faculty
of Arts programmes are offered in
three modes of learning: Module
| (full-time on campus), Module

Il (part-time — day and evening)
and Module Il (Open, Distance
and e-Learning). The Faculty also
offers Bachelor of Arts Degree
programme in Political Science and
Public Administration; Psychology;
Language and Communication;
and Sociology and Social Work at
Kisumu and Mombasa campuses

3. INTERNATIONAL STUDENTS
COMPONENT

In 2018 the Faculty had twenty seven
international students drawn from,
Benin, Nigeria, Cameroon, Uganda,
Sudan, Somali, German, Ivory Coast,
Liberia, Japan, and Ethiopia.

4. RESEARCH ACTIVITIES
UNDERTAKEN

The Faculty is involved in collaborative
research programmes with other
national, regional and global
institutions. In 2018, the Faculty was
involved in several research projects
and activities




5. INTERNATIONAL LINKS AND COLLABORATIONS

In 2018, the Faculty of Arts, through various Departments continued to nurture formal Memoranda of Understandings with
the following institutions and organizations:

Institution

Aarhus University .....cccccceevveeeeiiieeennnns
African Studies Centre-Leiden .............
Centre for Development and
Environment, University of Berne........
Centre for Training and Integrated ......
Research in Arid and Semi-Arid Lands

International Space University ............
Justus-Liebig-University-Giessen .........
Linkoping University ......cccccceeeunne
Mitsubishi Corporation ........ccccccceeenes
The United Nations University ............
University of Bordeaux Montaigne .....
University of Cologne .......ccccceeveuveeennes
Makerere university.......cccoeeveeeviveeennns
The university of Cape Town................
The university of Cape Town................
University of Fraser valley.........cc........
Humboldt university ......cccccveeeviiveennnns
United Nations University of Tokyo .....
University of Salzburg ........cccceevvveeennns
QuEeeNns UNIVErSItY ...vvercereeeeeeeeiaieee.

Development ......ccccceevveeeiiieeesiiieeennns .

Country
..Denmark
...Netherlands

...Switzerland
...Kenya/
...Switzerland

...France
...Germany

.....Sweden

...Kenya/Japan
...Japan
...France
..Germany
..Uganda
...South Africa
...South Africa
..Canada
..German
...Japan
..Austria
..Canada

Institution
Air bus defense and space limited.......
Geoprogress onlus .......oceerveeeereeeneenne.
University of Fort Hare

Korea Foundation (KF). .....cccceeeveennnnnnd
Ewha Woman'’s University...................
Camoes Institute in Portugal...............
Paderborn University .......c.ccceeevuveeennnd
Soka University ....ccceveeevcveeenieeecnnen.
Ghent University
Stellenbosch University

Country
....Britain
....ltaly
....Germany
....Korea
....Korea
....Portuguese

....Germany
....Japan

......Belgium

....South Africa

Leeds University......ccccceeevieeesiuveeennnns ....United Kingdom

Partnership for African Social &

Governance Research .......c.cccceeeneen.

Kalamazoo University.......c.ccceeevveeennnnd
Erasmus program

USA

.............................. ....Czech Republic

Loyola University College........cccueen.. ....Chicago, USA

Coppin State University......ccccceeereunnnens

University of lllinois ..
FHS St. Gallen............
SRH Hamm................

University of Salzburg

USA

.......................... ....Switzerland
.......................... ....Switzerland
......................... ....Australia

8. MAIJOR ACHIEVEMENTS, CHALLENGES AND STRATEGIC PROJECTIONS

A. Major Achievements
i. Graduation

In 2018, the Faculty graduated the following numbers:-

Programme No.
Master of Arts (Various Programmes) 189
Post Graduate (Various Programmes) 6
Bachelor of Arts General 871
Bachelor of Arts (Social Work) 46
Bachelor of Arts (Criminology) 28
Bachelor of Arts (Psychology Counselling) 44
Bachelor of Arts (Tourism and Travel) 6
Bachelor of Arts (Hospitality Management) 30
Diplomas 94
Grand Total 1,314

ii. Increased international linkages and visibility

In the year 2018, Faculty of Arts through the various
Departments sent students and staff on exchange

programmes to:-

e University of Fraser valley, Canada
e Humboldt University, German

e Soka University, Japan

e Hradec Kralov, Czech Republic




OUR VISION

A Centre of excellence
committed to promoting
African women'’s experiences
and worldview in scholarship,
policy, institutional and
community development.

OUR MISSION

To promote intellectual inquiry
by and on the African women
experiences through teaching,
research, policy advocacy and
outreach, publication and
dissemination and to engage
with policy makers, women’s
and civil society organizations,
in order to bring their

voice and perspectives into
development and scholarship
in Kenya, Africa and the world.

OUR CORE VALUES

The Centre subscribes to the

core values of the University

of Nairobi. The Centre is
committed to promoting the
specific values below:

e Academic excellence.

e  Freedom of thought and
expression.

e  Good corporate
governance.

e  Corporate citizenship and
social responsibility.

e Interdisciplinary and
collaborative scholarship
and research.

e  Professionalism in all
actions and interactions.

e Commitment to African
women’s perspectives and
knowledge.

e  Respect for Human Rights.

e Sensitivity to gender and
diversity.

1. PROGRAMMES OFFERED

The African Women Studies Centre (AWSC) offers the following academic
programmes

a) Doctor of Philosophy Degree in African Women Studies

Students wishing to enter the programme must hold a Master’s degree in any
field of scholarship from any university recognized by the University of Nairobi
Senate.

The programme lasts for a minimum of six semesters and a maximum of ten (10)
semesters from the date of registration. It is offered full-time, and part-time.
It consists of course work, examinations and thesis. On successful completion
of coursework, the candidate shall present for approval a research proposal
at a seminar organized by AWSC. After approval of the research proposal, the
candidate will undertake supervised research, write and submit a thesis within
the remaining period of the programme.

b) Master of Arts Programmes

Students wishing to enter the programme must beholders of a first degree in
any field of scholarship from any university recognized by the University of
Nairobi Senate and must have passed her KCSE or equivalent.

The MA programme shall cover a minimum of four (4) and a maximum of eight

(8) semesters for full time students and a maximum of ten (10) semesters

for part time students. It consists of course work, examination and research

project. The coursework shall be a minimum of twelve (12) units and research

project equivalent to four (4) course units. AWSC offers the following MA

programmes:

a) MA in Women, Leadership & Governance in Africa (M10) and,

b) AWSC also completed the curriculum for MA in African Women'’s
Entrepreneurship (M12)programmes and students will start registering for
the course in 2019.




c¢) Diploma In Women, Leadership and Governance In
Africa

An applicant must satisfy the prescribed University of
Nairobi requirements for the diploma course. The course
consists four core units in semester one and one core unit,
two electives and a research project which is equivalent to
one unit in semester two.

d) Short Certificate Courses
i) Women Entrepreneurship and Business Incubation

This programme is offered by the African Women Studies
Centre in collaboration with the School of Business (SOB,
University of Nairobi. The general objective of the course
is to equip women with knowledge, attitude and skills
and to expose them to the industry and general business
community in order to grow and develop their businesses
and therefore be economically empowerment. It targets
women in Micro Small and Medium Size enterprise (MSEs)
or interested in starting business.

ii)  Women, Power and Decision Making

This is a three Day (No. 3 days) course targeting
development workers, Local and International Non-
Governmental Organizations programme personnel,
Devolved and National Government personnel and,
women leaders.

It focuses on women, power and decision making in
different spaces; Mechanisms for accessing power;
Analysis of Kenya’s electoral system, political parties and
opportunities for women’s participation; How to enhance
women’s leadership through utilization of opportunities
in the new constitution; Ways of influencing change in
institutions for greater participation of women in decision
making.

iii)  Writing Stories Based on Personal Life Experiences

This is a three Day (No. 3 days) course that targets women
leaders from diverse background. It focuses on the nature
and functions of personal stories; Defining moments in
our lives and their significance; organization of personal
stories; writing for the ear; paying attention to the sounds
of language; etc.

iv) African Women and Economic Policies/Gender
Aware Budgeting

Three Days (No. 3 days) course targeting development

workers, Local and International Non-Governmental

Organizations programme personnel, Policy makers in

Devolved and National Government and, women leaders.

5. RESEARCH ACTIVITIES UNDERTAKEN

It focuses on understanding Africa’s economic policies
and how they impact on the development of African
women; African women’s views and economic policies;
Tools for Economic Analysis; Gender awareness budgeting;
Making Economic Institutions Right for Women; Tools
for Assessing Women’s Views and Perspectives in African
Economic Policy formulation; Prioritizing for Women'’s
Policy formulation; etc.

v) Women, Leadership and Governance in Africa

Thisis also a Three Days (No. 3 days) targeting development
workers, Local and International Non-Governmental
Organizations programme personnel, Devolved and
National Government personnel and, women leaders.

It focuses on different needs of diverse members of
society; Concepts and skills for effective participation in
leadership and governance; Awareness on the importance
of women’s participation in leadership and governance;
Advocacy skills and competencies for promotion of
women’s participation in leadership and governance in
Africa; Relevant constitutional provisions on women and
leadership.

2. ENROLLED STUDENTS

Programme No of students

PhD in African Women Studies 20

MA in Women Leadership and
Governance in Africa 31

3. INTERNATIONAL STUDENTS’ COMPONENT

Level Name Reg. No Country
PhD | Fabu Phillis Carter | C85/50906/2016 | USA
C85/52346/2017 | Uganda

M10/6429/2017

PhD | Muhwezi Martha

MA Mkumbwa
Rhoda Bianca

Malawi

4. NUMBER OF GRADUATES PER PROGRAMME

- PhD in African Women Studies -2

- MA in Women Leadership and Governance in Africa -9

& Research for Development (NORHED)

Norwegian Programme for Capacity Development in Higher Education

Funded through the School
of Law - UON

transformation in Kenya

Women'’s contribution in the struggle for gender equality and social

Funded by FORD Foundation

outcomes in Kinangop Sub-County, Nyandarua County

Evaluating the impacts of gender integration in Agriculture and food security

Funded by Care Kenya
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6. INTERNATIONAL LINKS AND COLLABORATION

AWSC established
SWANSEA University

linkages and collaboration with

7. PUBLICATIONS AND PRESENTATIONS

i) Research and publishing of the publication, “Changing
the Mainstream: Celebrating Women'’s Resilience

ii) Research and publishing of a publication on Feminism
and Feminist Research

iii) Three papers presented by AWSC staff during
the 1st International Conference on the Status of
Women organized by African Women Studies Centre,
University of Nairobi, October 23rd to 26th, 2018

8. CONSULTANCIES UNDERTAKEN

The following consultancies were undertaken:

i) Women Leaders Training on Empowering Women
Towards Economic, Social And Political Transformation
in Meru County, June 7th — 9th, 2018

ii) Development of a strategic framework for the County
Government of Meru and Office of the County First
Lady for the Promotion of Health, Socio-Economic
Empowerment and Capacity Building of Women 2018-
2022

9. STAFF ESTABLISHMENT

Designation No in Position
Professor 1
Lecturer 3
Graduate Assistant 2
Registry Clerk 1
10. STAFF
Name Qualifications Position
Prof Wanjiku M. Kabira | Professorial Director
Dr Marygoretty Akinyi | PhD Lecturer
Dr Jane Wambui PhD Lecturer
Dr Grace Nyamongo PhD Lecturer
Mary Wambui Kanyi MA pursuing | Graduate
PhD Assistant
Reuben Waswa MA pursuing |Graduate
PhD Assistant
Margaret Wamaitha Diploma Registry clerk

11. CORPORATE SOCIAL RESPONSIBILITY

i) Environment

The MA students celebrated Prof Wangari Mathai during
the International Women’s Dayin collaboration with
the AWSC staff. The activity involved planting of trees at

University of Nairobi Graduation Square on March 10th,
2018.

ii)  Outreach Activities
On December 22, 2018, AWSC staff joined Naitera, a

local NGO, in celebrating Christmas with the elderly from
Kiambu County.

iii)  Monitored girls from the University of Nairobi at
Lower Kabete Campus; Lutheran and YMCA

12. MAJOR ACHIEVEMENTS, CHALLENGES AND
STRATEGIC PROJECTIONS

Some of the major achievements included:

i) Completed and tabled the following curriculum before
the Senate:
a)  PhD coursework curriculum
b)  MA in African Women Entrepreneurship
Both curriculum were passed by the Senate.

ii) Conducted six short course training sessions as
follows:
a) 5sessions under the Women Entrepreneurship,
training and incubation programme
b) 2 sessions on Women and decision-making

iii) Organized the 1st annual conference on the status of
women in Africa

13. OTHER ACHIEVEMENTS
i) PhD Seminars

AWSC held 3 Seminars for PhD students

ii) Networking and collaboration with the National
Gender and Equality Commission of GBV meeting at
NGEC offices monthly

ii) Networking and collaboration with the Ministry
of Public Service, Youth and Gender Affairs on the
Women'’s Leadership Taskforce

ii)  Innovation and exhibition

AWSC participated during the innovation week and
the open day. During these exhibitions AWSC exhibited
publications, brochures, poster and academic materials
produced by the department.

In the year 2018 Dr Grace Nyamongo has been in charge of
the exhibitions assisted by Mary Wambui Kanyi.

AWSC also participated at the annual agricultural show and
Reuben Waswa was in charge assisted by Mary Wambui
Kanyi
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1. INTRODUCTION

On 20th September 2007 the Council of the University of Nairobi approved Statute provisions
establishing the Centre for Advanced Studies in Environmental Law and Policy (CASELAP) as a
Faculty-level unit of the University. This completed a process initiated by the Faculty (now School) of Law
and the Institute for Development Studies, both within the College of Humanities and Social Sciences,
towards a postgraduate centre of excellence for capacity building in environmental governance, comprising
environmental policy, law and diplomacy. The action of the Council constituted a formal establishment of
CASELAP and thus authorizing it to prepare its academic programmes for approval by Senate.

CASELAP has now developed focused programmes aimed at providing sustained and advanced level capacity building in
environmental governance at national and regional levels. This will fill a cognate gap in governance that is key to ensuring
sustainable development.

2. PROGRAMMES OFFERED 5. NUMBER OF GRADUATES
i) Master of Arts in Environmental Policy Programme No of
i) Master of Arts in Environmental Law Graduates
iii) Doctor of Philosophy in Environmental Policy PHD Environmental Policy 2
iv) Doctor of Philosophy in Environmental Law ;
MA Environmental Law 6
Each of the Masters programmes runs for a period of four Ma Environmental Policy 3
semesters, while the Doctorate programmes run for six TOTAL 11
semesters.
3. ENROLLED STUDENTS AT POSTGRADUATE LEVELS 6. RESEARCH ACTIVITIES UNDERTAKEN
Programme Male Female Total a) Dr. Mulwa, R: Ecosystem Services Accounting
for Development (ESAfD): 2015-2018. Funded
Ph.D. Environmental Policy 28 16 41 by SIDA, Sweden.
Ph.D. Environmental Law 8 11 17 b) Prof. Nicholas Oguge: Green and Circular
M.A Environmental Policy 33 26 59 Innovation for Kenyan Companies (GECKO):
M.A Environmental Law 40 46 76 20
el | eg) s 7.  INTERNATIONAL LINKS AND

COLLABORATIONS

i) Ghent University, Belgium

4. INTERNATIONAL STUDENT COMPONENT T A Akl Univerdi

Name Country Programme iii)  Makerere University
. . . . iv)  Technical University of Denmark
Dmitry Kornilov Russia MA Policy . . .
V) United Nations Environment Programme,
Charles. G. Pewee Liberia MA Law Gigiri, Nairobi
Uwayo Flora Rwanda Ma Law vi)  University of Gothenburg, Sweden
Chamma Desalegn vii) International Development Research Centre
Dawit Ethiopia PhD Policy (IDRC), CANADA
viii) Zhejiang  Normal University, Guangzhou,

China




ix)  Hamburg University of Applied Sciences - Germany 10. STAFF ESTABLISHMENT

x)  Chartered Institute of Arbitrators — London Professor -2
xi)  Africa Life Cycle Assessment Network (ALCANET). Senior Lecturers )
xii)  AgMIP  (Agricultural Model Intercomparison Lecturers -1
Project) on Climate Change—Collaboration with Administrative Assistant -1
International Center for Research Institute in Semi- Assistant Executive Secretary - 1
Arid Tropics (ICRISAT—Ethiopia) Clerk Grade IV -1
xiii) Natural Resource Curse in Africa: Collaboration Clerk Grade llI 1
with University of Miami. Funded by IFPRI through | Total -1
AGRODEP
11. STAFF PORTFOLIO
8. PUBLICATIONS FOR YEAR 2018
. ) Name Quali- Position
1. Juliana Kamanthe Muia, Dr. Jones Agwata, Dr. e
Stephen Anyango, Prof. Nicholas Oguge (2018)
Appraising Policy, legal and institutional framework Prof. Nicholas Oguge PHD Director
used in promoting sustainable sanitation management Prof. Charles Okidi PHD Professor
approaches in Mavoko Municipality within Machakos Dr. Collins Odote PHD Senior Lecturer
CounFy. 10'14738/355”_'5105284 L Dr. Richard Mulwa PHD Senior Lecturer
2. Caroline. A. Ouko, Richard Mulwa, Robert Kibugi,
Margaret Owuor, Nicholas Oguge (2018) Community Dr. Stephen Anyango PHD Lecturer
perceptions of ecosystems services and management Dr. Jones Agwata PHD Senior Lecturer
of Mt. Marsabit Forest in Nothern Kenya. Dr. Elvin Nyukuri PHD Lecturer

3. Angela Mungai, Richard Mulwa, Stephen Anyango
(2018) Political economy and stakeholder perspective 12. CORPORATE SOCIAL RESPONSIBILITY AND
on inclusive low-carbon energy transition: A case of OUTREACH ACTIVITIES
Kenyan rangelands. ISSN 2906-6253

4. Collins Odote (2018) Implications of the Ecosystem
based approach to wetlands management on the
Kenyan Coast

5. Collins Odote (2018) The role of the Environment and
Land Court In governing natural resources in kenya

Prof. Oguge, being the chairman of Board of Management
of Akoko secondary school in Nyang’oma Siaya County,
presided over the school’s prize giving ceremony.

13. MAJOR ACHIEVEMENTS, CHALLENGES AND
STRATEGIC PROJECTIONS

9. CONSULTANCIES Strategic projections:

None - Development of a new programme in Environmental

Diplomacy.

- Mount short course programmes on Strategic
Environmental Assessment, Environmental Valuation
and Environmental Impact Assessment.




INTRODUCTION

stablished in 1965, the Institute for Development Studies (IDS), University of Nairobi, is the oldest of

20 such Institutes in the World. Itis the premier multi-disciplinary and a multi-purpose development
research Institute in Eastern and Southern African region. IDS carries out full time postgraduate teaching
and research on high priority areas of socio-economic and political development in Kenya, Africa and the
world in general.

IDS offers Master of Development Studies (MDEV) programme and PhD in Development studies. The courses involve
formal study and practical experience in the social sciences. The curriculum is delivered by a team of scholars with varied
academic background and experience. The team facilitates the delivery of a programme characterized by theoretical rigour,
with emphasis on research methodology, people orientation and interdisciplinary issue-based approach.

Over the past six years, the PhD programme has evolved from emphasis on staff development into a programme that
has attracted external students. At the same time, it is moving from a thesis only approach to one that includes regular
seminars, teaching opportunities and other activities designed to support and complement thesis preparation. IDS has
increasingly influenced policy thinking and policy making. In addition, the Institute has collaboration and linkages with
many research institutions and Universities across the world. The Institute has engaged in a variety of research projects
relevant to Kenya’s development agenda. It uses seminar series, workshops, and publications to disseminate and get
feedback on research results.

VISION

PROGRAMMES OFFERED To be the leading centre of

IDS runs postgraduate programmes leading to the degrees of Master of Development excellence for development
Studies (MDEV) and Doctor of Philosophy in Development studies. The postgraduate research, teaching, training,
programmes offer students already grounded in the social sciences the opportunity consultancy and advisory
for advanced academic work in the field of development studies. The programmes services on issues of policy,
blend development theories with development practice by exploring through lectures practical and academic
and research the central theoretical and methodological issues in development concerns in the public and
studies, with the aim of furthering knowledge on changing and emerging paradigms private domains.
and their applicability to understanding the development process in Kenya and Africa
in general. MISSION
To generate development
Master of Development Studies (Enrolment) knowledge, promote debate
and encourage the utilization
Programme Male Female Total of research findings in
Master of Development Studies (year 1) 5 12 17 postgraduate teaching and

training and in shaping the
growth of development
thinking, theory and practice
with particular focus on

Master of Development Studies (year 1) 10 5 15

Africa.
M Master of Development Studies (year 1)
m Master of Development Studies (year 1) CORE VALUES
e 1. Professional integrity and
40 1 _ T productivity
30 +— T T ——— o 2. Exemplary work ethics
|~ e ——— and team spirit
20 7:' i _ T 3. Equity and social justice
10 4 . . D — 4. Primacy of community
|~ - — knowledge
0 =+ —— )
—— 5. Leadership and
Male [ Y responsiveness
Female ! i
Total 6. Collaboration and
networking




PhD Enrolment

The following were the PhD students in the period under review

Name Project Title

Githaiga Grace Nyariara

Uptake of ICTs by Young Women Informal Settlements: The Case Study of
Mathare Pioneer Youth Group

Wamalwa H. Nyukuri

Resources, Institutional Change, and Firm Success: Examining How Food Processing
Firms in Kenya Build their Capabilities

Catherine Mbugua

Participation of Youth in Development Policies and Youth Empowerment:
A Case of the Youth Enterprise Development Fund

Njoka John Murimi

Child Social Protection in Kenya: The Interplay between Formal and Informal Mechanisms

INTERNATIONAL STUDENT COMPONENT

Name Country of origin
Chifomboti Chimwemwe Malawi
Malek Leek Daniel Angok Sudan

Ismail Mohamed Ismail Somali
Bukeyeneza Jean-Marie Burundi

SUMMARY OF RESEARCH PROJECTS CARRIED OUT

The following were the research projects from the Institute

for the year 2018;

e Political Economy and Settlements Analysis of
Employment Creation Schemes.

¢ Informal Worker Organization and Social Protection

e Social Inclusive Cities

e County Capacity Assessment Study

e Afro barometer

e Political Instability and Environmental/Ecological
Change

e VREF Stakeholder Engagement in Planning and
Implementation of NMT (Thika Super highway)

e Re-imaging Nairobi

e Share the Road Initiative: Clarifying the Role of Non-
Motorized Transport Institutions in Kenya

e |[nstitutionalized Mapping of NMT in Kenya-UNEP

e African Centre of Excellence for Studies in Public and
non-motorized Transport (ACET).

e Gender and decentralization in East Africa

e Rethinking Social Movements

e Chronic Poverty Research Centre- Kenya (CPRC-K)

e County Capacity Assessment Study

e Gender and Decentralization in East Africa

e Political Economy and Settlements Analysis of
Employment Creation Schemes

e Socially Inclusive Cities

e Social Protection and Informal Economy Project.
Implemented jointly with researchers from Nzube
University, Tanzania and Roskilde University, Denmark

e Roll-out of Adolescents Universal Health Scheme in

Kenya and Implications for their Access and Use of
Sexual and Reproductive Health Services

e Asystems Approach to air Pollution-East Africa (ASAP-
East Africa). Linking Air Quality and Children Health:
Study of Schools in Informal Settlements in Ruaraka
Sub-County, Nairobi

e |Institutional Grant. Writing of Transport Research
Publications for Publication with the World Transport
Policy Journal.

e Kenya Transport Research Network (KTRN)

e Using Implementation Research to Enhance the Role
of Community Health Workers in Prevention and
Control of Malaria in Malindi, Kenya

INTERNATIONAL LINKS AND COLLABORATIONS

IDS maintained international links and collaborations in

various activities in the year 2018 as part of its quest to

uphold its mission: To generate development knowledge,

promote debate, and encourage the utilization of

research findings in postgraduate teaching and training

and in shaping the growth of development thinking,

theory and practice with particular focus on Africa. These

collaborations were manifested in joint workshops/

conferences held in the year under review as well as

support received in research projects. Our collaborators

included:

1. Partnership FOR African Social & Governance
Research (PASGR).

2. World Health Organization

3. University of Roskilde, University of Leeds, University
of Sussex, Kings College London, University of
Colorado Boulder(UCB)

4. The Council for the Development of Social Science
Research in Africa (CODESTRIA)

5.  AHADI/USAID

6. The Netherlands Organization for Scientific Research
(NOW-WOTRO)

7.  African Development Bank

8.  Afro barometer

9. Copenhagen Business School




10. VREF Stakeholder Engagement in Planning and
Implementation of NMT

12. UN- Habitat

13. UNEP

14. Ford Foundation

15. International Council of the Red Cross

16. Development Fund International Donor (DFID)

CONSULTANCIES AND OUTREACH ACTIVITIES

At IDS, consultancy services include those under
Memorandum of Understanding between the Institute
and other institutions or private consultancies by academic
staff to mobilize their expertise to support specific areas
where their individual input is required.

NUMBER OF GRADUATES
a) Master of Arts in Development studies

During the graduation ceremony held on 21st December
2018, the following four students were awarded Master of
Arts degree in Development studies.

1. Mr. Oboko Robert Obwocha

STAFF PORTFOLIO

2. Nyaronga Sheba Yvonne
3. Rwigi Edwin Kibui
4. Nyumba Rosebella Achieng’

b) Master of Development studies

During the graduation ceremony held on 21st December
2018, the following six students were awarded Master of
Development Studies degree.

Kahariri Margaret Wambui

Otiep George Okello

Yogo Kenneth

Musoka Nancy Faith

Josiah Emmaculate Methembwa

Khasabuli Linda Nabututu

o @SN E

c) PhDin Development Studies

The following two students graduated with a PhD in
Development Studies in the period under review;

1. Samuel Ngigi

2. AnneJuepner

Name of Staff Qualifications

Prof. Winnie Mitullah........... .
Prof. Karuti Kanyinga....

Prof Dorothy McCormick ....\..

Prof. Njuguna Ng’ethe.......... .
Prof. Mohamud Jama...

Prof. Rosemary Atieno......... .
Dr. Mary Kinyanjui............... .

Dr. Kaendi Munguti ............. .
- Leave of absence)

Dr. George Michuki .............
Dr. Radha Upadhyaya.......... .
Dr. Anne Kamau

Mr. Eric Manga

BA, MA (Nairobi), PhD (York)
..BA, MA (Nairobi), PhD (Roskilde)

...................................... ...Associate Research Professor

Prof Charles Okidi................ ..BA( Alaska), MALD, PhD (The Fletcher School
of Law and Diplomacy, Tufts University)..........ccccue.... ...Research Professor
Prof. Patrick Alila ................. ..BA (University of East Africa), MA, PhD(Indiana) ...... ...Research Professor

BA (Trinity), MBA (Pennsylvania), MA, PhD
(John Hopkins)........cccveevveenee.

BA (Mackinac), MA, PhD (Carlton) .......cccceeevenveennnn. ...Associate Research Professor
..BA (Nairobi), MA, PhD (Washington)
BA, MA (Nairobi), PhD (GieSSen) ......ccccveeveevreecveennnen. ...Associate Research Professor
BEd, MEd (KU), PhD (Cambridge) .....cccccevueriueererannnn. ...Senior Research Fellow

BA, MA (Nairobi), MPH, PhD (California )

.................................... ...Research Professor

Dr. Rachel Musyoki.............. ..BA (Makerere), MA (Nairobi), PhD (Florida ).............. ...Senior Research Fellow
Dr. Joseph Onjala................. ..BA, MA (Nairobi), PhD (Roskilde) ......cccceceevvrreeirrreenns ...Senior Research Fellow
Dr. Paul Kamau ........cccccuvee. ..BA (Nairobi), MSc (Zimbabwe), PhD (Nairobi) ........... ...Senior Research Fellow
Dr. Godwin Murunga........... ..BA, MA (KU), PhD (North-western) .........ccccceeeueeneen. ...Senior Research Fellow

..BA, MA (Nairobi), PhD (Leipzig)
BA (Cambridge), MSc, PhD (University of London).........Research Fellow
...+..BA, MA (Nairobi), PhD (Bielefeld)
Dr. Geoffrey Njeru............... ..BA, MA, PhD (Nairobi) ...........
Mr. John Njoka .......ccceeeuneenne ..BA, MA (Nairobi) ........c.ceevvrene
................. ..BPhil (Urbaniana), MA (Nairobi) .............c..cceceueuenneeko Junior Research Fellow

.................................... ...Research Fellow
.................................... ...Research Fellow

Position

...Associate Research Professor

...Associate Research Professor

...Senior Research Fellow

.................................. ...Research Fellow

...Research Fellow




Designation Establishment | Occupancy
Research Professor 2 2
Associate R. Professor 4 5
Senior R. Fellow 7 6
Lecturer 5 0
Research Fellow 11 5
Junior Research Fellow 0 1

STAFF ESTABLISHMENT
The establishment of the Institute is as follows;

Individual Staff Activities

Besides the activities hosted by the Institute, individual
staff members were engaged in various meetings and
played vital roles as indicated below:

Prof. Karuti Kanyinga

Did a presentation during the National Observers
Symposium held on 22nd - 23rd March 2018 on
“Elections and Electoral Technology in the 2017
Electoral Process. Gaps and Recommendations”
July/August 2018 participated as an Election observer
in Zimbabwe

15th - 17th August 2018; Participated in the ATU
Conference of Plenipotentiaries and related meetings
17th August 2018; Participated in forum on Elections-
To vote or not to vote: have elections in Africa become
an exercise in futility? A focus on Zimbabwe and Kenya
17th August 2018; Discussant during the Policy
Dialogue held on 17th August 2018 at Golden Tulip
Hotel, Westlands

28th August 2018; Presentation/lecture for Tshingua
University Faculty and Students

29th August 2018; second presentation/lecture for
Tshingua University Faculty and Staff

Participated as a Session Presenter in the 7th Annual
Congressofthe Forum of Chairpersons of Constitutional
Commissions and Holder of Independent Offices, held
on 12th October 2018 in Meru County

12th October 2018; presented a paper on the Role
of Constitutional Commissions in promoting good
governance in Kenya. A paper presented at the 6th
Annual Congress of Constitutional Commissions and
Independent bodies, Meru, Kenya

Participated in a training of Journalists on debunking
disinformation on 9th - 11th November 2018 at
Pinecone Hotel, Kisumu

2nd December 2018; IDS Presentation of findings on
County Capacity Assessment (CCA3) Round 3, at IDS/
AHADI Meeting, AHADI offices

Facilitated and moderated a session during the Human
Rights Defenders Academy held on 3rd - 6th December
2018

6th December 2018; IDS Presentation of findings on
County Capacity Assessment (CCA) Round 3, CCA3, at
USAID/AHADI, USAID Offices, Nairobi

Presented a paper on Devolution in Kenya: The
Country Capacity Assessment, Third Edition - a paper
prepared and presented to USAID/AHADI for CCA3
Presented a paper on 17th August 2018, "Elections
without constitutionalism, votes, violence and
democracy gaps in Africa organized by Afrocog and
ALC

Prof. Winnie Mitullah

13th - 16th May 2018: Participated in a Workshop
on Nexus of Housing and Labour markets in Maputo,
Mozambique

17th - 18th May 2018: Participated in National Urban
Mobility Forum at Crown Plaza, Nairobi

26th - 28th June 2018: A speaker in Access,
Vulnerability and Safety in Transportation Landscapes
and a Moderator on Non-motorized Transport Policy
and Mobility of Children in Dar es Salaam

7th August, 2018: ParticipatedinStakeholderValidation
Forum on the Draft Kenya Public Participation Policy
26th - 27th July 2018: Attended World Resources
Institute (WRI) Urban Mobility Research Colloquium in
Addis Ababa, Ethiopia

8th- 11th October, 2018. Participated in Public Bicycle
sharing (PBS) Systems Regional Knowledge Exchange
for African Cities.

22nd — 23rd November 2018: Moderator during the
East Africa Women in Transport Conference held at
the University of Nairobi.

14th- 15th December 2018: Attended a Summer
School Closing Ceremony in Cape Town, South Africa

On-going Research

Socially Inclusive Cities: Kenya Country Report by Prof.
Winnie Mitullah and Dr. George Michuki

Transport and Accessibility Needs of Low Income and
Vulnerable Groups in Nairobi, Mombasa and Kisumu
Cities by Prof. Winnie Mitullah, Romanus Opiyo and
Basil Paschalin

Mapping and Analysis of Smart Transport Initiatives
and Projects in Kenya- on-going fieldwork

Social Protection of Informal Workers in Construction,
Petty Trade and Transport
Afrobarometer-ongoing-policy paperonInfrastructure
in Africa is under review

Rights and Resilience (RARE) in Kenya- on-going and
working with PhD student

Prof. Rosemary Atieno

30th October — 1st November 2018: Attended a
Workshop on Growth in Fragile and Post Conflict
States in Africa in Crown Plaza, Nairobi

27th - 28th August 2018: Participated in the
United Nations Development Account Project on
Accountability in National Development Planning in
Kenya, at Hilton Hotel, Nairobi
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Dr. Radha Upadhyaya

e Discussant at Kenya’s Bankers Association 7th Annual
Banking Research Conference held on 27th - 28th
September 2018 at Hotel Intercontinental

e Presented a paper entitled, “The Political Economy
of Adoption of Global Capital Standards in Kenya”
at the 1st Annual multidisciplinary conference on
24th October 2018 at the University of Nairobi, Main
Campus

e Presented a paper on “Presentation Showing Changes
in the Share of Finance going to the Real Economy in
Kenya” at Oxford University

e Completed a course in a Systematic Approach to
Inclusive Financial Sector Development (7th - 9th
November 2018)

e Attended a AfDB Workshop on 29th October 2018

Dr. Paul Kamau

e Presented a paper during the 12th Session of CoDGs
meeting in Khartoum Sudan on 27th — 29th November
2018

e Attended a Workshop organized by the Hivos people
unlimited on 15th October 2018

e Did a presentation during the learning event on Aid
Chains and Advocacy in Global South at Pride Inn,
Nairobi on 24th October 2018

Dr. Joseph Onjala

e External examiner in 2017/2018 academic year at
Masinde Muliro University of Science and Technology

Mr. Herbert Wamalwa

o Attended a workshop on 13th December 2018
about,”How do ESRC make decisions? A guide for
Applicants

Dr. Ann Kamau

e Attended a Kenya Transport Researchers” Network
(KTRN) Forum on 18th July 2018 at Kenyatta University.

e Attended a Kenya Transport Researchers” Network
(KTRN) Forum on 18th July 2018 at Kenyatta University.

e Attended a Kenya Transport Researchers” Network
(KTRN) Forum on 30th January 2019 at Nairobi Safari
Club

Mr. Erick Manga

e Attended a Kenya Transport Researchers” Network
(KTRN) Forum on 18th July 2018 at Kenyatta University.

e Attended a Kenya Transport Researchers” Network
(KTRN) Forum on 30th January 2019 at Nairobi Safari
Club

Ms. Paschalin Basil

Attended a Kenya Transport Researchers’”” Network (KTRN)
Forum on 18th July 2018 at Kenyatta University.
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PUBLICATIONS
Prof. Karuti Kanyinga

e Judicialisation of politics in Kenya’s 2017 elections-
Accepted by Journal of Eastern African Studies- A
Journal of the British Institute in Eastern Africa

e Edited Volume- Kenya’s 2017 Elections: A winner
takes all politics as usual. Accepted for publication
by Journal of Eastern African Studies, a Journal of the
British Institute in Eastern Africa

e Published an Article in the Daily Nation Newspaper on
19th August 2018 titled ” Kofi Anan: You needed to be
close to the man to understand diplomacy; my time
with Kofi Annan

Prof. Winnie Mitullah

Research and Publications (Papers going through review

for publication)

e “Africa’s Improving Infrastructure in the Midst
of Country Disparities and Continental Deficit”.
Forthcoming Afrobarometer Africa Release Policy
Paper

e “Gender Mainstreaming and Equality’ forthcoming
in Oxford Handbook of Kenya Politics edited by Nic
Cheeseman, Karuti Kanyinga and Gabriell Lynch.
Oxford Publishers.

e “Slums: City Spaces of Government Deficit and Global
Disadvantage”, forthcoming edited by Alan Mayne
Oxford Handbook of Modern History of Slums. Oxford
Publishers

Dr. Radha Upadhyaya

e The Role of Networks in Determining Usage of
Community Currencies in Kenya (Accepted for
publication on 10th December 2018)

e Hansen, M.W., Ishengoma, E.K.,, & Upadhyaya, R.
(2018). What Constitutes Successful African

Dr. Mary Kinyanjui

e Published an Article in the Daily Nation Newspaper on
3rd November 2018 titled” Ignoring Arts Subjects A
Sign of Ignorance”

e Published an Article in the Daily Nation Newspaper
on 1st December 2018 titled ” two thirds gender law
ought not generate so much noise”

Prof. Njuguna Ng’ethe

e Juepner, A.G.,, McCormick, D., & Ng'ethe N.(2018).
Dimension of Informal Sector Association Membership:
Experiences from Jua Kali Associations in Western
Kenya. Advances in Social Sciences Research Journal,
5(11) 185-202



Paul Kamau

e Ngigi S., McCormick, D., & Kamau P. (2018). The CEQ’s
Entrepreneurial Leadership Journey: The Motivations,
Turning Points and the Attendant Challenges. DBA
Africa Management Review Journal. 8(2) 84-100

e Ngigi S., McCormick, D., & Kamau P. (2018).
Entrepreneurial Leadership Competencies in the
21st Century: An Empirical Assessment DBA Africa
Management Review Journal. 8(2) 1-17

MAJOR ACHIEVEMENTS, CHALLENGES AND
STRATEGIC PROJECTIONS

In 2018, the Institute maintained its status as a globally
recognized premier research institution. Looking at the
status of IDS in the year under review in terms of strengths,
weaknesses, opportunities and threats, the following
picture emerges as captured in the IDS Strategic Plan 2013-
2018:

Strengths

1. Rich history

2. Globalimage

3. Mandate justifies IDS past, present and future

4 High quality and experienced staff exposed through

regular seminars and exchange programmes

Multiple multi-disciplines

Strong primary research

7.  Location in Nairobi(Growing linkages to key
government ministries and departments)

8.  Public good will

9. Gender balance

11. For dissemination of research findings

12. Strong international networks

13. Scholarly tradition focusing on practical issues

14. Ability to source human resources from other parts
of the UoN

15. Social capital(Able to work with others)

16. Unique postgraduate students’ programmes

17. Collegial decision making

18. Low staff turn-over

Y

Weaknesses

1. Limited collaboration between disciplines

2. Inadequate physical facilities

3. Inadequate support staff training/low upward
mobility of staff

4.  Over-commitment of staff

Inadequate marketing of outputs

6. Weak support for preparation of documents for
academic publications

7.  Gaps arising due to absence of certain important
disciplines

K

8. Preference for individual over institutional research

9. Ineffective internal communication

10. Overreliance on traditional forms of dissemination
of research findings

11. Inadequate use of new technology

Opportunities

1.  Goodwill from stakeholders and collaborators

2.  Wide demand for MDEV and PhD programmes
offered at IDS

Enabling socio-political and economic environment
Available e-learning resources

Opportunities for collaboration

Donors know and respect IDS research capability
Awareness of IDS willingness to develop synergies
Devolved governance structures

© N U AW

Threats

1. University red tape

Poor reward regime

Competition from other universities and institutions

The primacy of academic positions under

threat(administration more glamorous than

academia)

Administrative work undermining scholarly work

6. The declining government financial support to
universities

7. Poor ICT system within the University

8. Cumbersome University procurement procedures

SN
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Strategic Directions

Considering the mandate of IDS and the need to plan
in tandem with the Strategic Plan for the University of
Nairobi (2013-2018) and the College of Humanities and
Social Sciences (2013-2018), the Institute has identified
the following strategic issues for action:

1. Research, Consultancy, Innovation and Technology:
To improve knowledge generation and dissemination
with respect to national and global development
goals.

2. Teaching and Learning: To strengthen the quality of
graduates

3. Resources, Facilities and Infrastructure: To increase
IDS resource base and enhance management.

4. Governance and Leadership: To improve IDS
governance for efficient and effective leadership and
management.

5. Competitiveness and Image Building: To promote
the image and competitiveness of IDS for improved
delivery of its mandate.




1.

INTRODUCTION

he Institute of Anthropology, Gender and African Studies (IAGAS), formerly Institute of African
Studies was established in 1970 with a mandate to carry out research into socio-cultural issues. In
1986, the Institute’s mandate was expanded to include training in Anthropology and later, in 1999, to offer
courses in Gender and Development Studies.

The Institute has an established faculty of more than 14 academic staff who teach and conduct research in the various fields
of Anthropology, Archeology and Gender in specific and Social Sciences in general. Currently there are a number of active
research programs within the areas of Medical Anthropology with University of Oxford, CODESRIA, OSIEA— among others
as active collaborative partners.

2.

Academic programs at

COURSES OFFERED

IAGAS together with entry

requirements are summarized below. Applicants must
fulfill the general University of Nairobi entry requirements.

BA In Anthropology

Those who have a minimum aggregate K.C.S.E. (Kenya
Certificate of Secondary Education Mean Grade C+ (C
plus) or its equivalent;

Those who have a minimum aggregate K.C.S.E. (Kenya
Certificate of Secondary Education Mean Grade C (C
plain) plus a Diploma from an Institution recognized
by the University of Nairobi Senate.

Those with at least Division Il in “O” level certificate
(E.A.C.E. or K.C.E.) with three vyears relevant
experience.

Those with at least A-level Certificate of two (2)
principal passes (E.A.A.C.E. or K.A.C.E.) or its
equivalent from an Institution recognized by the
University of Nairobi Senate.

Those with a Degree from the University of Nairobi
or from an institution recognized by University of
Nairobi Senate.

BA in Gender and Development Studies

Those who have obtained an aggregate of K.C.S.E.
(Kenya Certificate of Secondary Education) Mean
Grade of C+ or its equivalent;

K.C.S.E. with a C plain or equivalent plus a Diploma
from a recognized post secondary institution.

hose with at least Division Il in “O” level certificate
plus three years relevant work experience.

Those with at least A-Level Certificate of two principal
passes (E.A.A.C.E or K.A.C.E.) or its equivalent from
an Institution recognized by the University of Nairobi
Senate.

Those who have obtained Degree or Diploma from
a recognized University or from any other institution
of higher learning recognized by the University of
Nairobi

MA in Anthropology

Holders of Bachelors degree at upper second class
honors and above from the University of Nairobi or
other institutions recognized by Senate

Holders of Bachelors degree at lower second class
honors from the University of Nairobi or other
institutions recognized by Senate, with two years
relevant post qualification experience

Holders of a Bachelors degree at lower second class
honors or pass degree and a postgraduate diploma
from the University of Nairobi or other institutions
recognized by Senate

Holders of a pass degree from the University of
Nairobi or other institutions recognized by Senate
with at least five years relevant post qualification
experience.

Thematic Areas of Specialization

Students will pursue a Masters degree in Anthropology
leading to specialization in any one of the following areas;

i)

Medical Anthropology

ii) Development Anthropology

iii) Language, Culture and Society

iv) Physical Anthropology

v) Archaeology and Prehistory

vi) Anthropology of Children and Childhood
vii) Anthropology of Conservation

MA in Gender and Development Studies

Holders of Bachelors degree at upper second class
honors and above from the University of Nairobi or
other institutions recognized by Senate



e Holders of Bachelors degree at lower second class
honors from the University of Nairobi or other
institutions recognized by Senate, with two years
relevant post qualification experience

e Holders of a Bachelors degree at lower second class
honors or pass degree and a postgraduate diploma
from the University of Nairobi or other institutions
recognized by Senate

e Holders of a pass degree from the University of
Nairobi or other institutions recognized by Senate
with at least five years relevant post qualification
experience.

Doctor of Philosophy in Anthropology

Introduction

The doctoral programme consists of full time or part-
time study, research and writing of thesis. The Common

Regulations for the Doctor of Philosophy in ALL faculties
shall be applicable.

Entry Requirements

a) Aholder of a Master of Arts in Anthropology degree of
the University of Nairobi.

b) A holder of a Master of Arts in Anthropology degree
of a recognized university whose degree has been
accepted by Senate to be equivalent.

c) Holders of a Masters degree in a discipline other than
Anthropology shall be eligible for registration if they
satisfy Senate that they possess sufficient foundation

INTERNATIONAL STUDENT COMPONENT

in Anthropology to be able to pursue studies and
research in, and write a thesis on anthropology
subject.

Form and Duration of Registration

A candidate registered for the Degree of Doctor of
Philosophy shall carry out a programme of original study
and research over a minimum of two years on a full-time
basis and four years on a part-time basis.

In addition, the Institute has completed the PhD programin

Gender and Development Studies which will be launched
soon.

3. STUDENT ENROLMENTS

B.A. ANthropology ......cocveevieeiieniieie e - 503
B.A. Gender & Development.......ccoccveeerveeennnne - 64
ML.A. in Anthropology ......ccceeeveuvieivciiieiiieeenns - 27
M.A. in Gender & Development Studies..........- 153
PRD. oot - 6
IO 2 R - 753

4. INTERNATIONAL STUDENTS

The Institute continues to attract international students
to its programmes. In the 2018 calendar year, we hosted
six foreign students who enrolled in the undergraduate
courses of the Institute. At the postgraduate level we
hosted four students from Ethiopia, Somalia, Uganda and
Germany.

Name Of The Student Gender Degree Programme Country of Origin
Devos Sofie Paulien Jozefien Female B.A. Gender & Development Studies Belgium
Van Damme Racheal Amerech Female B.A. Gender & Development Studies Belgium
Wylin Febe Mieke R Female B.A. Gender & Development Studies Belgium
Draheim Sabrina Nicole Female M.A. Gender & Development Studies Germany
Woldeabrham, Mekdes S. Female M.A. Gender & Development Studies Ethiopia
Asiimire Angella Aryeija Female M.A. Gender & Development Studies Uganda
Lewandowski Jasmin Isabella Female B.A. Gender & Development Studies Germany
Omer Muna Ahmed Female MA Anthropology Somalia
Mohamed Zanubia Abdillahi Omar Female BA Anthropology Denmark
Haddad Yacob Ellies Male BA Anthropology Denmark

INTERNATIONAL LINKS AND COLLABORATIONS

The Institute seeks to forge linkages with other institutions in the South as well as in the North. We have active MoUs with
UNFPA, Kyoto University, Japan, Bryn Mawr College, USA, University of Bergen, Norway, University of Southern Denmark,
Yokahama National University, Japan, University College Dublin, National University of Ireland, Dublin and Steno Health
Promotion Center of Diabetes Research, Denmark. In addition, the Institute also receives research scholars and students.
These affiliations provide avenues for exchange of ideas with staff and students of the Institute.




On 15th October 2018, The Institute of Anthropology,
Gender and African Studies (UoN) in conjunction with
UNFPA, UNHCR and UNICEF conducted a 2 weeks seminar
on Gender Based Violence in Emergencies. The participants
were 25 postgraduate students of the University of Nairobi.
After the course, 10 students were selected to be inducted
through internship with UN system and other players in
the Emergency field.

5.

a)

b)

c)

d)

e)

f)

g)

h)

PUBLICATIONS/CONSULTANCIES

The Institute publishes Mila as its flagship journal
which is published once every year. Since it’s inception
in 1999. Members of staff have also continued to
publish as follows:

Barasa W.K., Mukiria P, Mdachi R, Mutuku M, Alusi P,
Kurgat R, Getachew M, Omollo J, Bukachi S. (2018).
Socio-Economic Role of Donkeys among the Residents
of Pate Island, Lamu District of the Kenyan Coast,
Kenya. The International Journal of Humanities and
Social Studies, 6(10)11-16.

B. Bett, J. Lindahl, R. Sang, M. Wainaina, S. Kairu-
Wanyoike, S. Bukachi, I. Njeru, J. Karanja, E. Ontiri,
M. Kariuki Njenga, D. Wright, G.M. Warimwe and D.
Grace (2018). Association between Rift Valley fever
virus sero-prevalences in livestock and humans and
their respective intra-cluster correlation coefficients,
Tana River County, Kenya. Tana River County,
Kenya. Epidemiology and Infection 1-9. https://doi.
org/10.1017/50950268818003242

Ngutu Peter M, Olungah C, Bukachi S, Haller T. (2018)
Opportunities and challenges in export horticulture as
an agro-industrial food system: Case study of North
West Mount Kenya. Journal on Food system dynamics,
9(5): DOI: https://doi.org/10.18461/ijfsd.v9i5.957
Bukachi SA, Mumbo AA, Alak ACD, Sebit W, Rumunu
J, Biéler S, et al. (2018) Knowledge, attitudes and
practices about human African trypanosomiasis and
their implications in designing intervention strategies
for Yei county, South Sudan. PLoS Negl Trop Dis
12(10): e0006826. https://doi.org/10.1371/journal.
pntd.0006826

Ngutu M, Olungah C, Bukachi S, Haller T (2018). An
Institutional Ethnography of a Horticulture Production
Investment in Northwest Mount Kenya. JOJ Hortic
Arboric. 2018; 2(2): 555583.

Ngutu M, Bukachi S., Olungah C., Kiteme B, Kaeser
F, Haller T. (2018) The Actors, Rules and Regulations
Linked to Export Horticulture Production and Access
to Land and Water as Common Pool Resources in
Laikipia County, Northwest Mount Kenya. September,
2018. Land 7(93):110.D0I:10.3390/land7030110
Ameso EA, Bukachi S.A., Olungah C.0O., Haller T, (2018).
Wandibba S, Nangendo S. Pastoral Resilience among
the Maasai Pastoralists of Laikipia County, Kenya.
Land. 2018; 7(2):78.

Ombere S.0., Nyambedha E.O., Bukachi SA (2018)
Sex in the Green Lodging: The Voices of Medically
Circumcised Fishermen on the Shores of Lake Victoria,
Western Kenya. J AIDS Clin Res Sex Transm Dis. 5: 018.
Pike I.L., Hilton, C., Osterle, 0., and Olungah, O.
C. (2018). Low-intensity violence and the social
determinants of adolescent health among three
East African pastoralist communities in Science and
Medicine (202): 117-127.



k) Mbuthia, G. W., Olungah, O.C. and Ondicho, T.G.
(2018). Health-seeking pathway and factors leading
to delays in Tuberculosis diagnosis in West Pokot
County, Kenya: A Grounded Thepry study PLoS ONE
13(11): 1-17.

I) Omia, O.D. and Olungah, O. C. (2018). HIV and

AIDS care giving: What keeps men at the margins?

Reframing the narratives of gender and care-giving

at the household level. Journal of Advances in social

Science and Humanities Vol 4(6): 86-100.

Omia 0.D. (2018). Community participation in

Constituency Development Fund projects. Between

elite capture and repolitization of development

in Kenya. International Journal of Scientific and

Education Research, 2(2):170-187.

=
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6. CONSULTANCIES

a) Dr. Dalmas Omia-2018: Principal Investigator: Gender
Vulnerability and climate variability, a case of small-
holder agro-pastoralists in Baringo County Kenya. A
joint project of Makerere University and University
of Nairobi under the Norwergian Waso project.

b) Dr. Dalmas Omia-2018-Lead consultant; Gender
analysis to inform Capacity strengthening for World
Food Programmes in the four targeted Counties:
Baringo, Marsabit, Samburu and Wajir in Kenya.

c) Dr. Dalmas Omia-2018-Lead investigator: formative
study aims to generate information that will aid the
integration of child protection in early childhood
development (ECD) in urban informal settlements of
Nairobi. PORTICUS, MCWC and Daraja Civic Initiative
project.

d) Dr. Dalmas Omia-2018 - Lead consultant: Gender
analysis on the Kenya’s progress on the Status of
women (CSW). GoK- SDGA and UN-Women funded
project.

e) Dr. Dalmas Omia-2018 - Co-investigator: Gender
analysis of vulnerability and resilience to household
water insecurity in Kitui county, Kenya: implications
for institutional and policy response in the face of
climate variability. Oxford University/REACH funded
project.

f) Prof. Owuor Olungah - 2018 - Lead Consultant in
the Development of the Alternative Rites of Passage
Guide for the Anti-FGM Board in Consultation with
UNFPA

g) Prof. Owuor Olungah - 2018 - Lead Consultant on a
research on the Effects of Free Maternity Policy on
Maternal Mortality in Kenya funded by OSIEA.

h) Prof. Owuor Olungah - Gender and Conflict Sensitivity
Analysis of the Saferworld project on “Building
Effective Responses for Peaceful Elections in Kenya”

i) Prof. Owuor Olungah Final Evaluation of the
Saferworld Political Settlement Research in Kenya
and Southern Sudan.

7. 2018 GRADUANDS

B.A. Anthropology ......ccccevveeeeviieeciieeceiiee e, - 93
B.A. Gender & Development Studies ............. - 25
M.A. in ANthropology .......ccceeveevueerieerunenns 2
M.A. in Gender & Development Studies.......... - 34
2] 0 T - 2
TOTAL. ettt - 156

8. NAMES OF STAFF AND THEIR DESIGNATIONS ARE
AS FOLLOWS:

Teaching Staff

Research Professors:

Prof. Simiyu Wandibba (Contract)

Prof. C. Suda (unpaid leave of absence)
Prof. Isaac K. Nyamongo

Associate Professors:
Prof. Charles O. Olungah
Prof. W. Onyango-Ouma
Prof. Wilfred Subbo

Senior Research Fellows
Dr. Stevie Nangendo

Mr. Humphrey Ojwang
Dr. Tom Ondhicho

Dr. Salome Bukachi

Research Fellows:
Mr. Francis Kiragu

Mr. Isaac Were

Dr. Jared Siso

Dr. Dennis Shilabukha
Dr. Dalmas O. Omia
Dr. Geoffrey O. Muga

Junior Research Fellow:
Mr. Mulu Muia

Non Teaching Staff

Senior Assistant Registrar - Ms. Judith O. Obam
Administrative Assistant - Mr. James N. Ochieng’

- Ms. Elizabeth Kung’u

- Mr. David Madanji

- Mr. John Wasike

- Mrs. Mary Sirengo (Copy Typist IV)

Senior Secretary D
Draughtsman C/D
Technologist A/B/C
Assistant Secretary A
Ms. Susan Wambui (Copy Typist 1)

Clerk 111/1v - Ms. Veronica P.O. Oduol (Grade )
Mr. Maurice O. Ogada (Grade Ill)

Driver — A - Mr. Cyrus Njoka

Cleaner I - Mr. Francis Mutua
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11.

12.

APPOINTMENTS

Prof. Owuor Olungah was appointed the Chairman
of the Board of Management (BOM) of Madungu
Secondary School, Ugunja Sub-County.

Prof Owuor Olungah appointed Board Member of the
International Sexual and Gender Based Violence in
Emergencies based in Dublin, Ireland.

Ms. Judith Obam was appointed a member of
Machakos Prison Discharge Board.

Dr. Salome Bukachi: Appointed to the REACH
(consortium led by the University of Oxford is
implementing a seven-year research programme
on “Improving Water Security for the Poor”) Global
Advisory panel (2018-2020).

Dr. Salome Bukachi: Temporary Adviser to the WHO on
Gender and intersectionality on infectious diseases of
poverty. (2018...)

Dr. Jared Siso was appointed a board member of the
Public Procurement Regulatory Authority (PPRA).
(2018-2021).

Dr. Jared Siso was elected Chairperson, Audit
Committee for the Public Procurement Regulatory
Authority (PPRA). (2018-2021).

Dr. Dalmas Omia was Appointed to the Board of
Governors of Emerging Leaders Foundation (ELF-
Kenya)

RESEARCH AFFILIATES:

Dr. Elizabeth Cooper will be conducting a research
for a period of 2 years 6 months. Dr.Cooper will be
conducting research on “Students’ Ideas and Practises
of Collective action in Kenyan Secondary Schools”

Dr. Ronan McDermott, Mr. Desire Mpanje and Mr. Jose
Antonio will be conducting a joint research for a period
of 2 months. They will be conducting research on
“Preparedness to address Urban Vulnerability (PRUV)
project.

Dr. Jacinta Victoria Muinde will be conducting a
research for a period of 1 year. Dr. Muinde will be
conducting research on “Universal Health Coverage
and the Public Good in Africa: An Anthropological
Study”.

Dr. Ruth Jane Prince will be conducting a research for a
period of 1 year. Dr.Prince will be conducting research
on “Universal Health Coverage and the Public Good in
Africa: An Anthropological Study”.

PHD

Dr. Grace Mbuthia was awarded a PhD. in Anthropology
from Institute of Anthropology, Gender and African
Studies. The title of her thesis was “Perceptions,
Stigma and Treatment pathways among Tuberculosis
patients in West Pokot County, Kenya”.

2.

Dr. Mary Ngutu was awarded a PhD in Anthropology
from Institute of Anthropology, Gender and African
Studies. The title of her Ph.D. thesis was “An

Anthropological study of large-scale export-oriented
horticulture in Northwest Mount Kenya region”.

| |
Prof. Olungah congratulates Dr. Ngutu on her graduation

13. RESEARCH ACTIVITIES

a)

b)

c)

d)

Dr. Salome Bukachi and Dr. Dalmas Omia -2018-2019:
Gender and Household Water Security Project funded
by Oxford REACH
Dr. Salome Bukachi and Dr. Dalmas Omia: Centre
for Training and Intergrated Research in ASAL
Development (CETRAD) —Funded by Swiss Agency for
international Development and Cooperation and Swiss
National Science Foundation. Project title: Sustainable
Governance of Food Systems in South America and
Africa: A Case Study of Bolivia and Kenya.

Consortium for Advanced Research Training in Africa

(CARTA) — Funded Grace Mbuthia PhD student during
her studies and has already graduated
Prof. Owuor Olungah, 2017-2018 Male involvement in
Reproductive Health by CODESRIA

14. RESEARCH FUNDING

2018-2021... Drivers of food choice competitive
grants program (USD, 269,989). Drivers of demand
for animal-source foods in low-income informal
settlements in Nairobi, Kenya.

2018-2019 REACH Partnership Funding — Accelerated
Funding Grant (£50,000). Gender Analysis of
Vulnerability and Resilience to Household Water
Insecurity in Kitui County, Kenya; Implications for
Institutional and Policy Response in the Face of
Climate Variability



15. CONFERENCES ATTENDED AND e  Bukachi SA (2018) Participated at the ZELS Social
PRESENTATIONS Scientists meeting at the Institute of Development
Studies, University of Sussex 15-16th October, 2018

e  Prof. Owuor Olungah 2018 Presented a paper on
“Critical role of Intangible Cultural Heritage in
Tourism: Marketing: The Case of Kenya’s Cultural
Diversity” at the 2018 China-Africa Seminar on
Intangible Cultural Heritage Conservation and
Inheritance at Yunnan University, Kunming China,
26th October- 4th November 2018.

e  Bukachi SA (2018). Addressing gender dynamics in
the implementation of vector control programmes:
Rift Valley fever and Human African trypanosomiasis
cases. Presentation made at the Expert group
meeting: Gender and Intersectionality in Research
on Infectious Diseases of Poverty meeting, 20th -
21st November, 2018, Geneva, Switzerland

e Participated at the Agriculture, Nutrition and Health
Academy Week, 25-29th June, 2018, Accra, Ghana.

e Bukachi SA, Omia DO, Wambua F, Ngutu M (2018)
Gender analysis of vulnerability & resilience
to household water insecurity in Kitui county:
implications for institutional and policy response in
the face of climate variability. Presentation made at
the University of Oxford workshop from 3rd to 10th
June 2018 organized by the University of Oxford’s
REACH IWSP (Improving Water Security for the Poor)
Programme, in partnership with UNICEF and DfID.

Prof. Olungah (Extreme left) at the China-summit in Yunnan
University

e  Prof. Owuor Olungah 2018 Presented a paper on
“Inculcating Gender Based Violence in Emergencies
(GBVIE) in University Curriculum the case of
5 o ! Z st - University of Nairobi” at the Permanent Mission of

Dr. Omia, Faith Wambua, Dr. Ngutu and Dr. Salome Bukachi Norway to the UN in Geneva Switzerland, GBV Area

==

at University of Oxford of Responsibility and NORCAP on the 14th November
2018.

e Bukachi SA (2018). Social Science aspects of the
zoonoses in livestock project. Presentation at the
attend Zoonosis and Emerging Livestock Systems
(ZELS) workshop (21st - 24th January 2018) Hanoi,
Vietnam.

e Bukachi SA (2018)Participated at the 5th Joint -
Human African Trypanosomaisis (HAT)Platform -
EANETT Scientific meeting 3rd - 4th October 2018,
Kampala, Uganda.

° Bukachi SA (2018) Interview at the IDS/DSA
workshop (2018): ‘The One Health and Zoonoses
lens Sussex: how can interdisciplinary development
science meet global challenges?’, held at IDS on 15
October 2018. Available at https://ww.youtube.com/
watch?v=800W5NibonU

3
e\ S
Prof. Olungah at the Norwegian High Representative to UN
in Geneva




Prof. Olungah making a presentation at
Norwegian High Representative to UN in
Geneva

e Prof. Owuor Olungah 2018 presented a paper on “Gender Based Violence in Emergencies course, the University of
Nairobi Experience” at the ISGBVIE Board meeting in Dublin, Ireland on the 17th September 2018.

16. TRAININGS

a) Prof. Owuor Olungah -2018 - Training of the Law Enforcers on the Socio-cultural aspects of FGM/C as part of
ACCAF team.

b) Prof. Owuor Olungah -2018 - Training of Healthcare Providers on the Socio-Cultural aspects of FGM/C as part of
ACCAF team

c) Prof. Owuor Olungah - 2018 - Training Members of the University of Nairobi Central Administration on Gender
Mainstream at the Institutional Level.

d) Prof. Owuor Olungah - 2018 - Training of Members of the University Health Services on Gender Mainstreaming
at Institutional Level.

e) Mr. James Ng'iela - Underwent Student Management Information System (SMIS) training.

f)  Ms. Judith Obam - Attended a course on UoN. Disability Mainstreaming.




BRIEF INTRODUCTION

he School of Business, formerly Faculty of

Commerce, was established in 1956/57
academic year in the then Royal Technical College
to offer special academic and professional
examinations in the accountancy and secretarial
practice. Following its inception in 1964, the first
bachelor of commerce class was admitted with 35
students in Main Campus. The School moved to
its current location at Lower Kabete Campus in the
premises formerly occupied by the Kenya Institute
of Administration in 1988.

The School provides leadership in the pursuit of business
management programmes, providing knowledge and
applications through customer-driven teaching, training,
research, consultancy and community services.

Currently the School offers thirteen(13) programmes
namely: Bachelor of Commerce (B.Com), Bachelor of
Science in Accounting, Bachelor of Science in Finance,
Bachelor of Science in Operations and Supply Chain
Management, Master of Business Administration
(MBA),Master of Science in Finance (MSc. Finance), Master
of Science programmes in Human Resource Management,
Marketing, Entrepreneurship & Innovations Management,
Master of Science in Supply Chain Management, Master
Science in Operations and Technology Management and
the Doctor of Philosophy (PhD) in Business Administration.
The School continues to review its curriculum in line with
the emerging market and individual needs.




In line with the current demands in the market, the School
is in the process of launching new programmes at the
undergraduate level.

The School of Business is currently operating in four
distinct locations namely: the Lower Kabete Campus which
serves as the headquarters of the School’s operations;
the Main Campus location comprising of Main Campus,
Ambank House and Chiromo Campus that mainly serves
the Module Il evening programmes; the Mombasa Campus
established in 2004, the Kisumu Campus established in
2008 and the Eldoret Campus established in 2016.

The School currently has a population of over fourteen
thousand (12,000) students spread in the twelve(12)
programmes and across the various teaching locations.
The School has a rich pool of qualified teaching staff with
adequate training, teaching and research experience. This
ensures the production of all-round graduates who have
over the years competed very well in the job market.

The programmes are offered in several modes i.e. fulltime,
part-time and distance learning modes. The part-time
and distance learning programmes are designed to
accommodate the special needs of those in full time
employment and other related engagements. For detailed
and specific information on each programme, kindly see
the accompanying write-ups by heads of departmental
units.

COURSES OFFERED

e Bachelor of Commerce with specialization in the
following: Finance, Accounting, Marketing, Human
Resource Management, Insurance, Procurement &
Supply Chain Management, Operations Management
and Business Information Systems.

e Bachelor of Science in Accounting

e Bachelor of Science in Finance

e Bachelor of Science in Operations and Supply Chain
Management

e Master of Business Administration with specialization
in the following: Finance, Human Resource
Management, Strategic Management, International
Business Management, Marketing, Insurance,
Management Information Systems, Operations
Management, Procurement and Supply Chain
Management and Project Management.

e  Master of Science in Finance

e  Master of Science in Entrepreneurship & Innovations
Management

e  Master of Science in Human Resource Management

e Master of Science in Marketing

e  Master of Science in Supply Chain Management

e Master of Science in Operations and Technology
Management

e Doctor of Philosophy in Business Administration

STUDENT ENROLMENT

Programme No.
Bachelor of Commerce 6,998
Bachelor of Commerce (Distance Learning) 64
BSc Accounting 34
BSc Finance 95
BSc Operations & Supply Chain Management 18
Master of Business Administration 2,593
Master of Science (Finance) 617
Master of Science In Human Resource

Management 70
Master of Science In Marketing 71
MSc (Entrepreneurship And Innovations

Management) 112
Msc Supply Chain Management 48
Msc Operations And Technology Management 35
Doctor of Philosophy Degree in Business
Administration 566
Total 11,321

Summary of Students Enrolled

7209 students
4112 students

Undergraduate -
Postgraduate -

International Student Component

In the year 2018, the international student component i

the School was as follows:

Summary By Programme

Programme No.
Bachelor of Commerce 35
Bachelor of Commerce(Distance Learning)

Bachelor of Science in Accounting

Bachelor of Science in Finance

Master of Business Administration 88
Master of Science in Finance 34
Master of Science in Human Resource

Management 4
Master of Science in Marketing 2
Master of Science in Entrepreneurship

Innovations and Management 2
Master of Science in Supply Chain Management 4
Master of Science in Operations and

Technology Management 1
Doctor of Philosophy in Business Administration 22
TOTAL 196
Undergraduate 39
Postgraduate 157




Number of Graduates per programme

Programme Number
Bachelors 1387
Masters 870
PhD 27
TOTAL 2284

RESEARCH ACTIVITIES

The School has continued to prioritize research activities
especially through analysis and supervision of student
research projects both at the undergraduate and
postgraduate levels.

INTERNATIONAL LINKS AND COLLABORATIONS

The School is currently having the following links and

collaborations:

i) Collaboration with GfK-Germany aimed at establishing
a Master of Science programme in Marketing Research;

ii) Collaboration with SMC University for on line MSc.
and PhD programmes;

iii) Collaboration with Barclays Bank where the bank has

sponsored an Endowed Chair through the Department

of Finance and Accounting;

The School remains an active member of the

Association of African Business Schools (AABS) which

acts as a benchmarking body for business schools

across the continent.

v) Collaboration with EFMD (European Foundation for

Management and Development) in collaboration

with Strathmore University in its efforts to foster

interaction and exchange of ideas among scholars.

Collaboration with Shanghai Finance University aimed

at developing joint undergraduate program.

—

iv

=

Vi

PUBLICATIONS

Ogilo F. & Leila H. (2018). The Relationship between
Working Capital Management and Financial Performance
of Private Health Facilities in Mombasa County, Kenya.
International Journal of Science Arts and Commerce. Vol.
3(10)

Ogilo F. & Mbarak M.M. (2018). Effect of Working
Capital Management on Financial Performance of
Telecommunication Companies in Kenya: A Case Study of
Safaricom Limited. International Journal of Science Arts
and Commerce. Vol. 3 (11)

Ogilo F. & Dzombo A. (2018). Effect of Capital Structure on
Financial Performance of Construction and Allied Firms
Listed at the Nairobi Securities Exchange. The International
Journal of Business and Management. ISSN 2321-8916

Ogilo F. & Mohammed F. (2018). Relationship between
Credit Risk Management and Financial Performance
of Grain Milling Firms in Mombasa County, Kenya. The
International Journal of Business and Management. ISSN
2321-8916

Ogilo F. & Arwa A.H. (2018). Effect of Chief Executive
Officer over Confidence on Dividend Policy of Commercial
Banks in Kenya. International Journal of Science Arts and
Commerce. Vol. 3 (11)

Ogilo F. & Swaleh S. (2018). Effects of Budgeting Process
on Financial Performance of County Government of
Kwale in Kenya. The International Journal of Business and
Management. ISSN 2321-8916

Gathungu J.M. (2018). Application of E-Baking
Technological Innovations as a Strategic Approach for
Performance Improvement among Banks and Financial
Institutions in Kenya. International Journal of Education
and Social Science. 5(6)

Gathungu J.M. (2018). Entrepreneur Financial Literacy,
Financial Access, Transaction Costs and Performance of
Microenterprises in Nairobi City County in Kenya.. Global
Journal of Management and Business Research: An
Administration and Management. 18(6)

Gathungu J.M. (2018). Organization Development
Interventions on Teamwork and Teambuilding Skills of
Commercial Bank Executives: A Case of KCB Limited in
Kenya. International Journal of Creative Research and
Studies. 2(10)

Gathungu J.M. (2018). Organization Development
Interventions on Leadership and Decision Making Skills of
Commercial Bank Executives: A Case of KCB Bank Limited
in Kenya. International Journal for Advanced Research and
Novelty. 4(10)

Gathungu J.M. (2018). Organization Development
Interventions on Customer Satisfaction Skills of
Commercial Bank Executives: A Case of KCB Bank Limited
in Kenya International. Journal of Innovative Research and
Knowledge. 3(10)

Gathungu J.M. (2018). Organization Development
Interventions on Communication Skills of Commercial
Bank Executives: A Case of KCB Bank Limited in Kenya.
International Journal of Humanities and Social Science
Review. 4(5)

Gathungu J.M. (2018). Employee Trust of Top Management
and Performance of Saccos in Nairobi City County, Kenya.
American Research Journal of Humanities Social Sciences.
01(02):10-190

Gachara H.N.& Munjuri M.G. (2018). Innovation Challenges
Encountered by Small and Medium Enterprises in Nairobi,
Kenya. International Journal of Economics, Commerce and
Management. 6(6):717-738

Gichuki, M.M. & Munjuri M.G.(2018). Influence of Job
Enlargement on Employee Performance in the Railway
Industry in Kenya. Archives of Business Research. 6(5):245-
259

Kasaya M.A.& Munjuri M.G. (2018). Effect of Employee
Involvement on Job Performance in the Medical Research
Industry in Kenya. International Journal of Economics,
Commerce and Management. 6(5):826-847




Munjuri M.G. (2018). Human Capital, Quality of Decisions
and Performance of Commercial Banks and Insurance Firms
in Kenya. International Journal of Arts and Commerce. Vol.
7(No. 3):49-64

Maranga C.K., Mwangi M. & Kaijage018). Dynamics of
the Term Structure of Interest Rates: A Critical Literature
Review. I0SR Journal of Economics and Finance, 9(1), IV,
45- 50

Alubisia, L.B., Githii W. &Mwangi M. (2018). Effect of
Technology Based Financial Innovations on Non-Interest
Income of Commercial Banks in Kenya. European Scientific
Journal, 14(7), 337-349

Mwangi M. (2018). The Effect of Size on Financial
Performance of Commercial Banks in Kenya. European
Scientific Journal, 14(7), 373-385,

Owuor N.D., Githii W. & Mwangi M. (2018). The Relationship
between Macroeconomic Factors and Mortgage Market
Growth in Kenya. European Scientific Journal, Vol. 14, No.
10; pp. 68-82

Ssendagire D.L., Kaijage E.S., Iraya C & Mwangi M. (2018).
Working Capital Level and Profitability of Manufacturing
Firms in Uganda: A Research Paper. Group Scientific
Journals, Vol. 6, No. 6; pp. 223-241

Ndimitu P.N., Iraya C., Kisaka S. & Mwangi M. (2018).
Relationship between Internal Audit Practices and
Performance of Water Service Providers in Kenya. Archives
of Business Research, Vol. 6, No. 9; pp. 91-104

Ndimitu P.N., Iraya C., Kisaka S. & Mwangi M. (2018).
The Relationship between Internal Audit and Internal
Controls in Water Service Providers in Kenya. DBA Africa
Management Review, Vol. 8, No. 2; pp. 73-83

Kiburi W., Mwangi M., Okiro K.O. & Ruigu G.M. (2018).
Effects of Tax Burden on Foreign Direct Investment Inflows
into the East African Community Countries: Empirical
Evidence. Journal of Finance and Accounting, Vol. 2, No.
3; pp. 1-14

Jaleha A. & Machuki V.N. (2018). Strategic Leadership and
Organizational Performance: A Critical Review of Literature.
European Scientific Journal, Vol. 14 (35)

Abonda F. & Machuki V.N. (2018). Competitive Strategies
and Performance of Construction Companies in Kisumu
County, Kenya. Journal of Management & Strategy, Vol. 9
(4)

Ate D.O. & Machuki V.N. (2018). Implementation of
Expansion Strategy at KCB Group Public Limited Company.
Africa Journal of Business and Management, Vol. 3 (2), pp.
50-74

Bwaley T.K. & Machuki V.N., (2018). Integrating the
Business People Dimension of Change at Safaricom Limited
Plc, Kenya. International Journal of Humanities and Social
Science, Vol. 8 (8)

Kabui C.A., Machuki V.N., Yabs J.K. & Njihia J.M. (2018).
Strategic Planning Process Intensity and Formality Impact
on the Performance of Accredited Universities in Kenya.
International Journal of Business and Management, Vol.
13 (9)

Kamau G., Aosa E., Machuki V. & Pokhariyal G. (2018).
Corporate Governance, Strategic Choices and Performance
of Financial Institutions in Kenya. International Journal of
Business and Management, Vol. 13 (7)

Kabui C.A., Machuki V.N., Yabs J.K. & Njihia J.M.
(2018). Strategic Planning Process and Performance of
Accredited Universities in Kenya: The Moderating Effect
of Organizational Characteristics. International DBA Africa
Management Review, Vol. 8 (2), pp. 18-29

Kelly J.0. & Machuki V.N. (2018). Quality Management
Practices and Performance of ISO 9000 Certified Middle
Level Colleges in Kenya. International Journal of Business,
Humanities and Technology, Vol. 8 (2)

Machuki V.N. & Rasowo J.0. (2018). Corporate Governance
and Performance: An Empirical Investigation of Sugar
Producing Companies in Kenya. European Scientific
Journal, Vol. 14 (31)

Muteithia C.K. & Machuki V.N. (2018). Implementation
of Outsourcing Strategy: An Empirical Investigation
of Selected Sugar Processing Companies in Kenya.
International Journal of Business and Social Science, Vol.
9 (10)

Mutua JW. & Machuki V.N. (2018). An Interrogation
into Strategy-Technology Linkage at the Department of
Immigration Services, Kenya. European Scientific Journal,
Vol. 14 (35)

Okoth P.J. & Machuki V.N. (2018). Tangible Resources and
Performance of County Health Services in Kenya. American
Journal of Contemporary Research, Vol. 8 (3)

Ongeti W.J. & Machuki V.N. (2018). Organizational
Resources and Performance of Kenyan State Corporations.
European Scientific Journal, Vol. 14 (34)

Munyoki J.M. & Mwai L.K. (2018). Brand Assets and
Choice Criteria of Fast-Moving Consumer Goods among
Undergraduate Students at the University of Nairobi.
African Journal of Business and Management. Vol.4 (4)

Mangar Y.E. & Munyoki J.M. (2018). Strategic Alliance
Portfolio Diversity and Performance of Commercial Banks
in Kenya. DBA Africa Management Review, Vol. 8 (1) pp
99 -115

Munyoki J.M. (2018). Marketing as a Determinant of
Growth among Micro, Small and Medium Enterprises
in Mavoko Municipality, Machakos, County, Kenya. DBA
Africa Management Review, Vol 8 2), pp 48 -72

Maore S., Munyoki J.M., Kinoti M. & Owino J (2018).
Influence of Brand Management Practices on Customer
Satisfaction among Universities in Kenya. Journal of
Marketing and Consumer Research, Vol. 51, pp 23 — 33



Maore S., Munyoki J.M., Kinoti M. & Owino J (2018). Brand
Management Practices, Corporate Image and Customer
Satisfaction among University Students in Kenya. Testing
the Moderating Effect of Corporate Image. European
Journal of Business and Management, Vol. 11 (2), pp18 —
29

Waithaka T.W., Kibera Francis N. & Munyoki J.M. (2018).
Corporate Image and Brand Performance of Kenyan
Universities. African Journal of Business and Management.
Vol. 4 (4)

Sitati R.N., Marika N. & Njihia J.M. (2018). Enterprise
Resource Planning System Implementation and Value
Realization in Savings and Credit Co-operative Society of
Nairobi. Africa Journal of Business and Management. Vol.
4(4)

Kariuki P.M. & Awino Z.B. (2018). Organizational Resources
and Return on Assets of Large Manufacturing Firms in
Kenya. African Journal of Business and Management. Vol.
4(4)

Ogot M.M., Awino Z.B. & Aosa E. (2018). Empirical
Validation of Micro and Small Enterprises Typology: Impact
of Performance on Micro and Small Enterprises in Nairobi.
African Journal of Business and Management. Vol. 4 (3)

Ogot M.M., Awino Z.B. & Aosa E. (2018). Generic Business
Strategies in the Micro and Small Enterprise Typology:
An Empirical Investigation among Nairobi Manufacturing
Micro and Small Enterprises. African Journal of Business
and Management. Vol. 4 (3)

Yabs. J.K. & Yabs J. (2018). Technology and Inter-country
Trade in East African Community. African Journal of
Business and Management. Vol. 4 (3)

Machuki V.N., Yabs J.K. & Njihia J.M. (2018). Strategic
Planning Processes and Performance of Accredited
Universities in Kenya: The Moderating Effect of
Organizational Performance. African Journal of Business
and Management. Vol. 4 (3)

Githinji G.G., Njine N., Njihia J. & Mwihia J. (2018).
Potassium Lodate Levels in Processed Edible Salts Available
in Retail Shops throughout Kenya. African Journal of
Business and Management. Vol. 4 (3)

8. REFEREED JOURNAL ARTICLES

9. CONSULTANCIES

The School did not undertake any consultancies during the
year 2018.

10. THE SCHOOL HAS THE FOLLOWING NUMBERS

OF STAFF:
Professor - 5
Associate Professor - 9
Senior Lecturer - 8
Lecturer - 49
Assistant Lecturer/TF - 30
Secretary - 12
Clerk - 26
Lab Assistant/Technologist - 8
Machine Operator - 2
Messenger - 0

12. RESEARCH AND CONFERENCES FOR THE YEAR

In the year 2018, the School hosted two successful

international conferences:

i) The Seventh African International Business and
Management Conference (AIBUMA 2012)

ii) The Operations Research Society of East Africa
(ORSEA)

iii) The School published in the DBA Africa Management
Review Journal Volume 4 Issue 4.




1. INTRODUCTION

The history of professional
training for journalists in East
Africa dates back to the early
1960s.

The intention then was to Africanize the
mass media. Between 1963 and 1968,
the International

Press Institute ran a series of six-
month training programmes in Nairobi
for journalists from English-speaking
African countries. To continue of these
programmes the Ministry of Education
approached UNESCO in 1968 to
assist in setting up a more intensive
training programme integrated into
the University of Nairobi. Thus, the
School was opened in the University
as a UNESCO regional project financed
largely by funds from Denmark, Norway,
and Austria to cater for students
from Eastern and Central Africa. Until
1979, the School offered a two-year
undergraduate programme leading to
a Diploma in Journalism. This earlier
effort was mostly aimed at advanced-
level secondary school leavers and
journalists with little or no prior
professional training. The courses gave
practical training as well as relevant
theoretical background in subjects such
as mass communication, international
studies, economics and government.

From 1980 the School used to offer
a program leading to Postgraduate
Diploma in Mass Communication.
In 2000, a Masters Degree in
Communication Studies was
introduced. InJanuary 2006, a Bachelor
of Arts in Journalism and Media
Studies was launched. The Bachelors
program has four specializations
namely, Development Communication,
Public Relations, Print Journalism and
Broadcast Journalism. In May 2010, the
Bachelor of Arts in Broadcast Production
programme started in collaboration
with the Kenya Institute of Mass
Communication. The school also offers
a Diploma programme in collaboration
with Media School Africa.

2. PROGRAMMES OFFERED

i) Bachelor of Arts in Broadcast Production (B.A. Broadcast Production)

With specializations in the following fields:-

° Radio Production
. Television Production
° Film Production

ii) Bachelor of Arts in Journalism and Media Studies
With specializations in the following fields:-

° Development Communication
o Public Relations
o Print Journalism
o Broadcast Journalism
iii) Diplomain
With specializations in the following fields:-
. Mass Communication

° Television and Radio Production

iv) Master of Arts Degree in Communication Studies
With specializations in the following fields:-

o Development Communication
o Public Relations
o Print Journalism

v) PhD in Communication and Information Studies
With specializations in the following fields:-

o Development Communication
o Health Communication
o Communication and culture

o Media law and regulation
o Mass media studies

3. ENROLLED STUDENTS IN UNDERGRADUATE AND

POSTGRADUATE PROGRAMMES

Programme No. of Students
May Sept.

Intake Intake
(2018) (2018)

Bachelor of Arts in Journalism and Media Studies 36 37

Bachelor of Arts in Broadcast Production 9 9

Diploma in Mass Communication 10 19

Master of Arts in Communication Studies 71

PhD in Communication Studies 30

4. INTERNATIONAL STUDENTS COMPONENT

Name Country

Lawal Ibraheem Olanrewaju Nigeria

Uri Ludger Uganda

Elbagir Faisal Elbagir Mohamed Elbagir Sudan

Matswayi Mitchelle Shamiso Zimbabwe

Gedi Muno Mohamed Somali




5. NUMBER OF GRADUATES PER PROGRAMME
Programme No. of
Students
Bachelor of Arts in Journalism and Media
Studies 79
Bachelor of Arts in Broadcast Production 14
Diploma in Mass Communication
Diploma in Television & Radio Production
Master of Arts in Communication Studies 52
Doctor of Philosophy in Communication
and Information Studies 2
6. RESEARCH ACTIVITIES UNDERTAKEN
7. INTERNATIONALLINKSAND COLLABORATIONS
e Collaboration between University of Nairobi and
University of Central Lancashire, United Kingdom
8. PUBLICATIONS AND PRESENTATIONS FOR THE

YEAR

Wambui Kiai (2018) “Strengths, Constraints and
Gaps in HIV and AIDS Education Communication
Process among NGOs in Kenya” New Media and Mass
Communication www.iiste.org ISSN 2224-3267 (Paper)
ISSN 2224-3275 (Online)Vol.67, 2018

Ndeti Ndati and Samuel Siringi (2018) “The role
of Interpersonal Communication in influencing
Behaviioral Responses to HIV and AIDS among
Students in Secondary Schools in Nairobi County”
The International Journal of Humanities and Social
Sciences (ISSN 231-9203) www.theijhss.com Vol 6
Issue 2

George Morara  Nyabuga (2018) “(Re)imagining
alternatives: The place and role of alternative media
in Kenya”; The International Journal of Innovative
Research and Knowledge Volume-3 Issue-11,
November-2018 IJIRK-RR-N-0311010

Sam Ngigi (2018) “Media and Environmental
Awareness in Kenya : A Case of TV” New Media and
Mass Communication ISSN 2224-3267 Vol. 67, 2018

Sam Ngigi (2018) “Understanding Hate Speech in
Kenya” New Media and Mass Communication ISSN
2224-3267 Vol. 70, 2018

Amadi, JA, Olago, DO, Ong’amo, GO, Oriaso,SO (2018).
“Sensitivity of vegetation to climate variability and its
implications for malaria in Baringo, Kenya” PLOS ONE.
Www.plosone.org

2018: Siringi, S., “A Retrospective Analysis of Age
Contests in Kenya’s Succession Politics through
Editorial Cartoons of the 2002 Presidential Elections.”
The International Journal of Humanities and Social
Studies. Vol 6, Issue 3, Pp 40-58

2018: Siringi, S. & Kosgey, “G. Mediated Media
Criticism: The Rose of Television Show, Press Pass, in
Ensuring Accountability in Kenya’s Media.” Journal of
Media Studies. Vol. 4, No. 1, Pp 2-26

2018: Siringi, S. & Lang’at, A. “An Examination of the
Print Media’s Coverage of Environmental Sustainability
Issues in Kenya. ” Asian Academic Journal of Social
Science and Humanities.Vol 5, Issue 2, Pp 194-20

2018: Siringi, S.& Nduva, “V. Media Portrayal of
Women Leaders in Kenya: A Contextual Analysis of
Narratives of Female Politicians and Print Media.
”Journal of Humanities and Social Science. Vol 23,
Issue 2, Pp 27-46

Dr. Martina Mulwa (2018). “Mobile money and
empowering the lesser off segments in society. Mobile
accumulating savings and credit association model
in Kenya. ” International journal of Science Arts and
Commerce. ISSN:0249-5368 Vol 3 No5 May 2018.
available at www.ijsac.net

Martina Mutheu & Samwel Ngigi (2018). “Mobile
Money for Financial Inclusion: The Mobile
Accumulating Savings & Credit Association (M-ASCA)
Model in Kenya.” Available at https://uonresearch.
org/irs/issue/innovation-research-symposium-2018/

Nyabuga, G. (2018). “Africa Rising: (Re)interrogating
the veracity and character of the Renaissance
narrative. ” Scientific Research Journal, VI (IX), pp 1-11

Nyabuga, G. (2018). “Change is inevitable: The
appropriation and use of mobile technologies in
Kenya’s media practices.” International Journal of
Education and Research, 6 (10), pp 135-146

Nyabuga, G. (2018). “Devolved power: The role of
the media at the grassroots in Kenya.” International
Journal of Education and Research, 6 (10), pp 123-134

CONSULTANCIES EITHER UNDERTAKEN BY
STAFF MEMBERS OR THE UNIT

Workshop to discuss a curriculum for training
information officers in strategic communication

Dr. Siringi was the lead trainer SOJMC training Kenya
News Agency Editors wheret lead trainer was

The Green and Inclusive Energy Partnership Hivos
Concept Note

Dr. Siringi was a trainer Senior Ministry of Education
Officials Communication Training

Dr. Silas Oriaso Lead consultant (Feb - April 2018):
Market survey for Moringa, for ChildFund Kenya

Dr. Silas Oriaso Lead consultant (March - May 2018):
Strategic plan cascading and implementation support
training for Ufanishi Freighters, Mombasa, Kenya




e Dr. Martina Mulwa is the ICTA Ajira Club University of

Nairobi Patron

e Dr. Siringi was a communication strategist in the
Kenya Primary Education Development (PRIEDE)
Project in the Ministry of Education- Department of
Basic Education and the Kenya National Examinations

Council (KNEC) in 2018

“In January 2006, a
Bachelor of Arts in
Journalism and Media
Studies was launched.

11. STAFF PORTFOLIO

10. STAFF ESTABLISHMENT

Designation
Associate Professor

No. in Position

N

Senior Lecturer

Lecturer

Tutorial Fellow

Senior Administrative Assistant

Administrative Assistant

Technologist

Records Clerk

Secretary

Computer Lab Assistant

Selectric Composer

Messenger

[ N N S I S S N e N RN RN

Name

Prof. Hezron Mogambi

Qualifications
BEd, MA, PhD, (Nairobi)

Position
Associate Professor

Prof. Wambui Kiai

BA, PGDip MC, (Nairobi), MA (Western Ontario), PhD, (Nairobi)

Associate Professor

Dr. NdetiNdati

BEd, (Nairobi), PGDip MC, (KIMC), M.A, PhD, (Nairobi)

Senior Lecturer

Dr. Muiru Ngugi

Dip., (KIMC),MA (Wales), PhD (Emory)

Senior Lecturer

Dr. George Nyabuga

PG Cert HE, (Worcester), Dip., (KIMC), BA, (UNISA),
MA (Nottingham), PhD, (Coventry)

Senior Lecturer

Dr. Samuel Siringi

BSc, (Moi), PGDip MC, (KIMC), M.A (Nairobi), PhD, (Moi)

Senior Lecturer

Dr. Silas Oriaso

BEd, MA, PhD, (Nairobi)

Senior Lecturer

Dr. Martina Mutheu Mulwa

BEd, (Moi), MA, PhD, (Nairobi)

Senior Lecturer

Dr. Kamau Mwangi

BA,(Nairobi),PGDip MC,(KIMC),MA,(Nairobi), PhD, (Moi

Senior Lecturer

Polycarp Ochilo Dip. MC (Nairobi), Dip HC (Tampere), BA (Mitchell), MA, (Nairobi) | Lecturer
Edwin Nyutho BEd, (Nairobi), MA, (Leicester), PhD, (Nairobi) Lecturer
Dr. Wairimu Gichohi BA, (KU), PGDip MC, MA, PhD, (Nairobi) Lecturer
Dr. James Oranga BA, (Baraton), PGDip MC, MA, PhD, (Nairobi) Lecturer
Dr. George Gatbhigi BA, (Nairobi), MA, PhD, (Ohio) Lecturer
Dr. Jane Thuo BEd, (Moi), MA, (Daystar), PhD, (Nairobi) Lecturer
Kamau Mubuu BA, PGDip CS, MA, (Nairobi) Lecturer

Dr. Sam Ngigi

BA, MA, (Nairobi), Dip., (ICM), Dip, (KCCH), PhD, (Nairobi)

Tutorial Fellow

Anne Gichuhi

BA, (Daystar), MA, (Pan African)

Tutorial Fellow

Kentice Tikolo

BEd, (KU), MSc PR, (Stirling), Dip. Mgt, (KIM), Dip. Maketing, (UK)

Tutorial Fellow

Kilemi Mwenda

BA, (Purdue), MA, (Columbia)

Tutorial Fellow

12. CORPORATE SOCIAL RESPONSIBILITY
e Dr. Edwin Nyutho member board of management for kahuhia girls secondary school and Gituto secondary school

e Dr. Martina Mulwa is a Patron of Mobile Asca Members Association and a Board Member at St. Andrews Catholic

Primary School

e Dr. Silas Oriaso is a Chair, Board of Management Kanyamfwa Secondary School and Secretary general, AWA Welfare

Association

e Dr. Samuel Siringi Chairman, Building and Construction Committee, Itivonge SDA Church and patron, Bobasi

Development Forum

e SOJMC students visit St. Marian’s Children’s Home in South B Nairobi.




Initiate the construction of TV/Radio station.

The School successfully admitted Module |
undergraduate students in both Journalism & media
studies and broadcast production.

The School’s academic staff base was strengthened
through the promotion of two Associate Professors,
four Senior Lecturers and one Lecturer.

The School reviewed the PhD curriculum and launched
the first class to be examined

The School has bought photography equipment for
teaching.
Increased student
activities.

To develop and submit research proposals with
various media stakeholders and donors and ensure
that at least 1 grant is received.

involvement in extracurricular

13. MAIJOR ACHIEVEMENTS AND STRATEGIC PROJECTIONS

To establish and sustain at least three relevant
collaborative partnerships and linkages with industry.
Financial and budgetary constraints hampering
efficient and effective operations of the school.

Being located on main campus and proximity to CBD
Experienced, committed and cohesive team

Excellent collaboration with international
organizations and academic institutions

Highly placed national and regional alumni

Strong links with the media

Limited teaching space

Inadequate office space

Low enrolment of international students

Attractive and competitive communication
programmes




1.1 INTRODUCTION

he Institute of Diplomacy and International Studies is part of the College of Humanities and Social

Sciences which specializes in the teaching of International Studies and Diplomacy and conducting
research. It offers training both at undergraduate and Post Graduate levels to professionals in the realm of
International Studies and Diplomacy. The Institute is housed in the first floor of 8.4.4 Building at the Main
Campus just behind the Jomo Kenyatta Memorial Library.

The mandate of the Institute is to conduct research
in Diplomacy and International Studies and also train
professionals in those areas and related proficiency.

Like other public entities, IDIS is faced with challenges
which the administration continues to systematically
address within the context of the Institute’s vision and
mission. A major tenet that we espouse is our firm
commitment to quality service delivery that is hinged on
observance of the rule of law, skilled human resource, hard
work, transparency, accountability, fairness and timely
service delivery in all our activities.

The Institute adheres to the tradition of excellence in
teaching, research and scholarship, consultancy and
community service, good governance and management.

1.2 PROGRAMMES OFFERED

IDIS programs are in high demand due to their high quality
and relevance. The Institute provides a user friendly
environment that is sensitive to the needs of the students
and attracts high caliber students from all over the African
Continent and outside Africa thus providing its students
with a rich multi-cultural experience. The Institute also
counts among its alumni many ambassadors, diplomats
and international and regional civil servants. This reaffirms
our basic philosophy and belief at the IDIS: that “the sky is
the limit” in our constant pursuit of academic excellence.

“The Institute provides
a user friendly
environment...

Table 1.

Degree Degree Name Duration
Code (Year)
R80 PhD in International Studies (thesis

and coursework)
R50 M. Ain International Studies
R51 M.A in Diplomacy
R52 M.A in International Conflict Management
R53 M.A in Strategic Studies

M.A in Global Health Diplomacy

N NNNNW

POST GRADUATE DIPLOMA

R40 Post Graduate Diploma in International
Relations 1

R47 Post Graduate Diploma in Strategic Studies 1

BACHELOR OF ARTS

R67 B.Ain International Studies 4
DIPLOMA

R140 Diploma in International Studies 1
R141 Diploma in Strategic Studies 1

1.3 ENROLLED STUDENTS IN UNDERGRADUATE
AND POSTGRADUATE PROGRAMMES

Programe Statistics

PhD in International Studies 65
M. A in International Studies 201
M.A in Diplomacy 5l
M.A in International Conflict Management 64

Post Graduate Diploma in International Relations| 13

Post Graduate Diploma in Strategic Studies 45
B.A in International Studies 1120
Diploma in International Studies 196
Diploma in Strategic Studies 32

TOTAL 1787




1.4 INTERNATIONAL STUDENTS COMPONENT
Table 2.
Name Country of
Origin

Master of Arts In Diplomacy

Awor Michael Deng Kuol

South Sudan

BaryaNaboth Uganda
Master of Arts In International Conflict Management
Chekole Habtamu Baye Ethiopia
Baranto Andargu Berhe Ethiopia
Ndekwo Rassidalou Bongse Cameroon
Archangel Ahana DRC
Ebangha Bessong Ewube Faustine Cameroon
Master of Arts In International Studies

Brenda Konso Uganda
Aby Babiweba Constance Uganda
Ndekwo Rassidatou Bongse Cameroon
Nancy Pony Elly South Sudan
Muligande Sengabo Charles Rwanda
Osita Uche Nwankwo Nigeria

Lee Yongjoo South Korea
Valentine Uzochukwu Okoro Nigeria
Kacho Tebo Dikole Botswana
Cosmore Allen Kaondera Shava Zimbabwe
Desiderius Conatus Kakoko Tanzania
Edith Nuteerwa Rwanda
Malik Osman Elbeiti Sudan
Sandeep Jain India
Mpeirwe Michael Katungi Uganda
Cooper Mujuni Rwanda

Moloi Augustine

Mpagaze Anthony Baguma
Mbarushimana Alexis
John Tyson Sesonga
Emmanuel Nkongoli

Postgraduate Diploma In Strategic Studies

Botswana
Uganda
Rwanda
Rwanda
Rwanda

Nyang Mhar

Eliza Mabior

Shin Daeun

Yavuz Servet

Acar Hudayi Cerkez
Fatuga Owen
Bimenyimana Ann
Loum Isabella Awat
Abdulkadir Ali

Machar Angelina Adut
Taejeong Woo

Michael Kibekityo
Makhoi Sarah AbukAqual
Diing Gai Chuol

Isimbe Sandra Kabalisa
Nassuuna Jackie
Kakembo Raymond

Bachelor Of Arts In International Studies

South Sudan
South Sudan
South Korea
Turkey
Turkey
Uganda
Burundi
South Sudan
USA

South Sudan
South Korea
Uganda
South Sudan
South Sudan
Rwanda
Uganda
Uganda

Tunza N Jamilah Rwanda
Garang John Mach S. Sudan
Apollo Nyawuri Alier S. Sudan
Jankey Gomez Gambia
Onyekpangu Bright S. Sudan
Agada Aphir Cham S. Sudan

Diploma In International Studies

GiirMou South Sudan

Allahare Rembena Komlan Togo
Telenkako Banda Zambia

S LJansen Botswana
Zacharia Joseph Mbewe Zambia
Silas Gaolebe Molebe Botswana
C O Obeny Uganda
David Turigye Uganda

1.5 NUMBER OF GRADUATES (DOCTORATE,
MASTERS, POSTGRADUATE DIPLOMA,
BACHELORS &DIPLOMA(2018)

Programmes Graduates
PhD in International Studies 2
M.As (International Studies, International

Conflict Management & Diplomacy) 119
PGD in International Relations 21
B.A in International Studies 157
Diploma (International Studies and

Studies 121
TOTAL 420

1.6 RESEARCH ACTIVITIES UNDERTAKEN

The Institute conducted a baseline survey on radicalization
and violent extremism in Kenyan Universities in
collaboration with RUSI. The results of the research were
used to launch the ongoing students led counter violent
extremism activities at the University of Nairobi.

1.7 INTERNATIONALLINKS AND COLLABORATIONS

The Institute maintains close links with resident diplomatic
community. The latter participate in the Institute’s
programs either as guest lecturers, seminar resource
persons/participants or advisers in practical aspects of
diplomacy such as diplomatic negotiations/simulations.
The location of the Institute allows it to benefit from large
diplomatic presence and international organizations and
media personnel in Nairobi.

The Institute has well developed teaching and research
links with institutions that have related programs. IDIS has
established links with the following institutions:

1. National Defence College (K)

2. Defence Staff College (K)

3. Ministry of Foreign Affairs (K)




4, Kenya School of Government 11.
5 Centre for Parliamentary Studies and Training (SPST)

6. United Nations University of Peace 12.
7. Ministry of East African Co-operation of Kenya 13.
8. Heinrich Boll Foundation 14.
9. International Non-Governmental institutions 15.

10. East African Legislature

16.

International Development and Research Centre
(IDRC)

Africa Policy Institute (API)

Horn of Africa Institute
Fahamu

Rusi

School of International Relations and Diplomacy in
Philippines

1.8 PUBLICATIONS FOR THE YEAR (AUTHOR (S), DATE OF PUBLICATION, TITLE PUBLISHERS AND PLACE OF

PUBLICATION)

PUBLICATIONS IN REFEREED JOURNALS PRODUCED

FULL REPORT

Terrorism Strategy

Volume 1, No. 1, June 2018,
ISSN 0024-1504, pp 36-51

Author* Title Journal Period*
Dr. Mumo Nzau An Evaluation of the Effectiveness and International Journal of Social
Challenges of Counterterrorism and Development Concerns March 2018
Strategies in Kenya Vol. 2,Article 2/12 e-ISSN,
March 2018
Prof.Maria Nzomo Politicization of Ethnicity and National International Journal of
Security: A Critical Retrospection of Innovative Research and
Kenya’s National Security in Knowledge March 2018
the New Ecology Volume -3 Issue-3, March-2018
ISSN-2213-1356 (2018)
Dr. Martin Ouma Politicization of Ethnicity and National International Journal of
Security: A Critical Retrospection Innovative Research and
of Kenya’s National Security in Knowledge March 2018
the New Ecology Volume -3 Issue-3, March-2018
ISSN-2213-1356 (2018)
Dr. Samuel Mwiti Njagi Politicization of Ethnicity and National International Journal of
Security: A Critical Retrospection of Innovative Research and
Kenya’s National Security in the Knowledge March 2018
New Ecology Volume -3 Issue-3, March-2018
ISSN-2213-1356 (2018)
Dr. Martin Ouma The Emerging New World Order, Geo International Journal of
Politics and the 21st Century Innovative Research and
Scramble for Africa Knowledge April 2018
Volume -3 Issue-4, April-2018
ISSN-2213-1356 (2018) PP 1-13
Dr. Martin Ouma The Strategies Applied by Amisom in International Journal of
Re-integrating the Ex-Combatants Innovative Research and
in the Transformation of Somalia Knowledge April 2018
Conflict Volume-3 Issue-4, April-2018
ISSN-2213-1356 (2018)
Prof. Maria Nzomo Countering International Terrorism in IDIS Journal of International
Africa: The Gender Factor Studies and Diplomacy (IDIS-J) June 2018
Volume 1, No. 1, June 2018,
ISSN 0024-1504, pp 7-35
Dr. Patrick Maluki Learning from Country Best Practice IDIS Journal of International
in Africa: In Search of a Grand Counter- Studies and Diplomacy (IDIS-J) June 2018




Dr. Mustafa Yusuf Ali Counter-Measures to the Radicalization IDIS Journal of International
of Youth into Terrorism in Africa: The Studies and Diplomacy (IDIS-J) June 2018
Case of Building Resilience Against Volume 1, No. 1, June 2018,
Violent Extremism (BRAVE) ISSN 0024-1504, pp 52-68
Dr. Martin Ouma African Union Peace and Security IDIS Journal of International
Council as an Instrument for Counter- Studies and Diplomacy (IDIS-J) June 2018
Terrorism in Africa: An Assessment Volume 1, No. 1, June 2018,
ISSN 0024-1504, pp 88-100
Winnie Rugut Countering Violent Extremism in the IDIS Journal of International
Age of the Islamic State: Lessons from Studies and Diplomacy (IDIS-J) June 2018
Northern Nigeria Volume 1, No. 1, June 2018,
ISSN 0024-1504, pp 101-113
PUBLICATIONS IN BOOK CHAPTERS PRODUCED
FULL REPORT
Author* Title Book Period*
Dr. Mumo Nzau The Challenge of Securing Kenya: Past Peace, Security and Development November
Experience, Present Challenges and in 21st Century Africa: Theory and 2018
Future Prospects Practice ,569-586, October - 2018
Dr. Mumo Nzau Armed Intervention in Somalia and Peace, Security and Development November
Restoration of Sociopolitical Stability: in 21st Century Africa: Theory and 2018
The Case of Amisom Practice ,541-567, October - 2018
Dr. Patrick Maluki The Intergovernmental Authority on Peace, Security and Development November
Development and Conflict Mediation in in 21st Century Africa: Theory and 2018
Sudan and South Sudan Practice ,487-512, October -2018
Dr. Mumo Nzau Securing Sector Reforms and the Peace, Security and Development November
Challenges of Military Capabilities in the in 21st Century Africa: Theory and 2018
21st Century Practice ,351-366, October -2018
Dr. Wilson Muna Digital Explosion in the 21st Century The Changing Dynamics of Terrorism | November
and the Rise of Youth Radicalization in and Violent Extremism, | 2018
Higher Education Institutions in Kenya SBN:978-9966-1962-2-4,p 2-24
Dr. KizitoSabala Understanding Human Rights Violations The Changing Dynamics of November
while Countering International Terrorism | Terrorism and Violent Extremism 2018
ISBN:978-9966-1962-2-4,p 89-112
Dr. Patrick Maluki Using Soft Power to Counter Violent The Changing Dynamics of November
Extremism Among the Youth in Kenya Terrorism and Violent Extremism 2018
ISBN:978-9966-1962-2-4,p 115-139
Dr. Mumo Nzau A Critical Review of State Responses to The Changing Dynamics of November
Counter Terrorism and Violent Extremism | Terrorism and Violent Extremism 2018
in Kenya and the Wider Eastern Africa ISBN:978-9966-1962-2-4,p 224-246
Region

1.9 CONSULTANCIES EITHER UNDERTAKEN BY STAFF MEMBERS OR BY THE UNIT

Dr. Maluki

e 24th April, 2018 facilitated training on Hostage Taking, Evacuation negotiation skills and Techniques at the National
Intelligence Service College at Ruaraka.

e 14th March 2018 facilitated a training on dialogue, negotiation and mediation at the International Peace Support
Training Centre in Nairobi-Kenya

e 9th to 18th March 2018 facilitated international training on integrated maritime security course at International
Peace Support Training Centre in Nairobi-Kenya

e 14th March 2018 facilitated a training on dialogue, negotiation and mediation at the International Peace Support
Training Centre in Nairobi-Kenya




1.10 STAFF ESTABLISHMENT 1.13 MAJOR ACHIEVEMENTS
Table 3. e Launch of IDIS Journal- 2018
Academic Staff Non Academic Staff * Launch and commencement of PhD
by coursework program - 2018
Designation Count Designation Count
Professor 1 Assistant Registrar 1 1.14 PAPERS PRESENTED AT
Associate Professor 0 Senior Admin. Assistant 1 CONFERENCES/WORKSHOPS
Senior Lecturer 0 Secretary 1 (TITLE OF PAPER, DATE OF
Lecturer 7 Record Clerk 1 PRESENTATION AND LOCATION
Assistant Lecturer 1 Messenger 1 WHERE THE PRESENTATION
Tutorial Fellow 1 Driver 1 WAS MADE)
Grounds Man 1 By Prof. Maria Nzomo
Cleaner 1 1. Prof. Maria Nzomo & Dr. Patrick
TOTAL 10 TOTAL 8 Maluki (2018), RTIs and Sustainable
STAFF TOTAL 18 Development Goals: The role of
Diplomacy in promoting regional
1.11 STAFF PORTFOLIO Cooperation. Paper presented at the
Academic Staff Third Annual Global Symposium on
Parliamentary Training Institutes 9-11
Name Qualification Position May 2018 Nakuru-Kenya
Prof. Maria Nzomo PhD Professor 2. Nzomo, M, “Countering international
Dr. Patrick Maluki PhD Lecturer terrorismin Africa: the Gender Factor”
Dr. Anita Kiamba PhD Lecturer in, IDIS Journal of International Studies
Dr. Martin Ouma PhD Lecturer and Diplomacy, Vol. 1, June 2018
Dr. Chaudhry Shazia PhD Lecturer 3. Nzomo, M, “Role of Academic
Dr. Stephen Nzau PhD Lecturer Institutions in Strengthening
Dr. Rosemary Anyona PhD Lecturer Parliaments:The Caseof Parliamentary
Dr. KizitoSabala PhD Lecturer Diplomacy Training”, a book chapter,
Ms. WaeniNgoloma M.A Assist Lecturer in the Role of Centre of Parliamentary
Ms. Winnie Rugutt M.A Tutorial Fellow training institutes in Strengthening
Parliaments, forthcoming, June 2018
Administrative Staff
Name Qualification Position By Dr. Shazia Chaudhry
Esther Wangui M.A Assistant Registrar 1. 11-13  April 2018 --- Attended
Paul Nyangaga M.A Snr Admin Assistant ‘Africa Carbon Forum’, held by UN
Nancy Wanjala M.A Senior Secretary Environment, Nairobi, Kenya.
Lucy Wambui K.C.S.E Office Assistant
Silas Njagi B.A Clerk By Dr. Maluki
Isaac Wanjau DIPLOMA Driver 1. Patrick Maluki & Rashid Seif (2018).
George Murula K.C.P.E Grounds man Use of Soft Power in Countering
JenipherOrwa K.CS.E Cleaner Youth Violent Extremism in Kenya.
Paper presented at the International
1.12 CORPORATE SOCIAL RESPONSIBILITY AND OUTREACH Conference on Terrorism and Violent
ACTIVITIES Extremism 24-26 April 2018, The
e Member of Board, Center for Parliamentary Studies (Prof. Nzomo) Horn Institute for Strategic Studies,
e Co — Chair of Management Board, National Defence College (Prof. Windsor hotel.
Nzomo) 2. Prof.Maria Nzomo & Dr. Patrick Maluki
e Member Board, Policy control Board, Defence Staff College (Prof. (2018). India-Africa Political Relations:
Nzomo) Issues and Perspectives on Global
e Patron, IDIS — IFIA (Prof. Nzomo) Political dialogue, Democracy and
e Patron, Un Model Association (Prof. Nzomo) Good Governance. Presented at the
e Member Board of management Manyoeni Mixed Secondary School - Second ICWA India-Africa Conference
(Dr. Maluki) under IAFS-11118-19 January 2018, Dar
e Sponsor and Trustee of Lenakakya Ivuuni primary School - (Dr. Maluki) es Salaam (Tanzania)
e Director, Poverty Eradication and Community Empowerment (PEACE)

NGO - (Dr. Maluki)




1. BACKGROUND

he (PSRI) was established in 1976 as a post graduate centre for training population scientists and
undertaking research on population and related issues and also for providing backstopping in the
fields of population and development. The Institute helps to bridge the gap in Kenya’s manpower need for
population experts and to meet research needs of Kenya in support of the country’s development strategy.

Establishment was financially & technically supported by USAID, Ford Foundation, Rockefeller Foundation Population
Council and the Government of Kenya.

Mandates of PSRI Universities, NGOs) as well as in some international
organisations such as ICF Macro, FHI; CDC Atlanta,
Population Council; AMREF, APHRC, UNFPA, UNICEF,
AFIDEP, World Bank, Canada, UK Universities, IGAD among
others etc.

e Provide postgraduate training in population sciences

e Undertake research on population and development
issues

e  Provide technical assistance on population issues to
the Kenya Government

7. RESEARCH ACTIVITIES/PRODUCTS

2. ACADEMIC PROGRAMMES OFFERED Members of PSRI staff continued to be engaged in research
In 2018, the Institute offered the following degree in their areas expertise and interest as individuals or in
programmes: collaboration with research from other institutions. The
1. MA in Population Studies outputs resulting from these activities are reflected in

publications in refereed journals, books, research reports

2. MScin Population Studies . AR
and presentations of papers in scientific fora.

3. MA in Monitoring and Evaluation of Population and
Development Programs

4. PhD in Population Studies 8. PUBLICATIONS
. Bwila, MI; Kimani, M, and lkamari LD (2018 Fertility
3. STUDENT ENROLMENT and Mortality Projections in Kenya. Asian Academic

In 2018, the Institute enrolled 51 students as follows: Research Journal of Social Sciences and Humanities

MA oo 6 PRI Uk e Ak [EEhl 2 imes
MISC oo 1 2. Bwila, MI; Kimani, M, and Ikamari LD (2018). Population
MA iN M&E. oo, 40 Aging in Kenya: Trends in Population Aging Indicators.
PAD oo 4 Asian Academic Research Journal of Social Sciences
and Humanities (AARJSH) Vol.5 Issue 4: ISSN:2278-859
4. INTERNATIONAL STUDENT COMPONENT 3. David, AA Ajak, lkamari LD, Murungaru Kimani

(2018). Levels and Differentials of Infant and Child
mortality Rates in Malakal, Upper Nile State, South
Sudan. International Journal of Advances in Scientific

In 2018, 10% of the enrolled students were International

5. NUMBER OF GRADUATES PER PROGRAMME Research and Engineering Vol. 4 Issue 11. ISSN: 2454-
Programme No. of Academic 8006

Graduands Year 4. David, AA Ajak, Ikamari LD, Murungaru Kimani (2018).
PhD In Population Studies 3 2018/2019 Factors Associatef:I with Infant and Child Mortali‘ty in
. . Malakal, Upper Nile State, South Sudan. International
M.A Populah?n Studlés 3 2018/2019 Journal of Science and Research Vol. 7 Issue 11. ISSN:

MSc. Population Studies 1 2018/2019 2319-7064
M.A Monitoring & Evaluation 11 2018/2019 5. Victor, A, Odipo, G, Agwanda, A (2018). Age Schedules
18 2018/2019 of Intra-provincial Migration in Kenya. African

Population Studies Vol.22 No.2

6. CAREER PATHS 6. Vincent Otieno, Alfred Agwanda and Anne Khasakhala
The Institute has trained of over 500 demographers at (2018). Fertility Transition in Selected Sub-Saharan
postgraduate level. Most of these graduates are now African Countries: The Role Family Planning Programs.
working in the various planning units/department of Asian Academic Research Journal of Social Sciences
the Kenya Government (NCPD, KNBS, State Department and Humanities (AARJSH) Vol.5 Issue 4: ISSN:2278-859

of Immigration), in various institutions in Kenya (e.g.




7. Vincent Otieno, Alfred Agwanda and Anne Khasakhala
(2018). Trends in Fertility Preference Implementation
among Selected Eastern African Countries. The
International Journal of Humanities & Social Studies
Vol. 6 Issue 6: ISSN 2321 — 9203

8. Richard Ayah, Dismas Ongore, Alfred T.0. Agwanda
(2018). Measuring the effectiveness of maternal
delivery services: A cross-sectional and qualitative
study of perinatal mortality in six primary referral
hospitals, Kenya. F1000 Research Volume 5, Issue 11,
2018, PP24-31, ISSN 2394-6288 (print) and ISSN 2394-
6296 (Online).

9. Wilson Muema, Alfred Agwanda, Lawrence lkamari
(2018). The Effect of HIV and AIDS Interventions on
Future Fertility of Kenya. The International Journal of
Humanities & Social Studies Vol. 6 Issue 6: ISSN 2321 —
9203

10. Wilson Muema, Alfred Agwanda, Lawrence lkamari
(2018). Sub national mortality trajectory in Kenya:
Examining the role of HIV and AIDS interventions.
International Journal of Research in Humanities and
Social Studies Volume 5, Issue 11, 2018, PP 24-31 ISSN
2394-6288 (Print) & ISSN 2394-6296 (Online)

11. Gichuhi, Wanjiru, Beth Njeri Njiru & George Odwe.
2018. Women & Food Security in Kenya: A Theoretical
Review. Online. International Journal of Science Arts
and Commerce. Vol. 3 No. 4 April 2018. http://www.
ijsac.net/node/248 Gichuhi, Wanjiru. 2018.

12. Museve Audrey Khalenya , Dr. Khasakhala Anne Akoya,
Dr. Wakibi Samwel Ndiguitha. Socio-demographic
and economic factors influencing adolescent fertility
in urban Kenya. International Journal of Academic
Research and Development. Volume 3; Issue 6;
November 2018; Page No. 98-104 ISSN: 2455-4197

9. PAPERS PRESENTED |IN
WORKSHOPS
Members of staff continued to present papers in meetings,

workshops, seminars and conferences both locally and
internationally as indicated below;

CONFERENCES/

Waweru, Jackson M., Wanjiru Gichuhi & Andrew Mutuku.
Assessment of Education Management Information
System In Kenya: A Case Study of Limuru Sub-County,
Kiambu County, and Paper Presented at the 1st Annual
Multidisciplinary Conference College Of Humanities And
Social Sciences, University Of Nairobi.

Ngunjiri, Margaret Wanjiku & Wanjiru Gichuhi. Formal
And Informal Influences on Women’s Agency In Kenya’s
Devolution Process: A Case of Kajiado County. Paper
Presented at the 1st Annual Multi-disciplinary Conference.
October 24-26, 2018. College of Humanities and Social
Sciences, University of Nairobi.

Ngunjiri, Margaret Wanjiku, Wanjiru Gichuhi and
Wanjiku Kabira. Securing Livelihoods through Women'’s
Entrepreneurship in Pastoralist Contexts: The Case of

Kajiado County. Paper Presented at the Annual Conference
on the Status of African Women. October 23-25, 2018.
College of Humanities and Social Sciences, University Of
Nairobi.

Wanjiru Gichuhi (2018) Workshop presentation. Rural/
Urban Interface. Center for Social Difference Columbia
University. April 2018

Alfred Agwanda Overview of Social Statistics from a Gender
Perspective — Kenya Population and Housing Census 26th-
30th November 2018 Venue: Great Rift Valley Lodge,
Naivasha, Kenya. Supported by UN Women

Alfred Agwanda. Global standards in The International
Classification for Time Use Activities. High Level Training
Workshop For Data Producers At National And County
Level 26th - 30th November 2018 Venue: Great Rift Valley
Lodge, Naivasha, Kenya. Supported by UN Women

Alfred Agwanda and Anne Khasakhala December 2018.
Development of Research protocol for The Quasi-
Experimental Longitudinal Study for Better Health for Older
People in Africa (BHOPA) Il in Kenya and Mozambique.
HelpAge International, the Africa Region

Alfred Agwanda Participation in development of the
Competency and Curriculum Frameworks for Harmonized
Monitoring and Evaluation Postgraduate Training in Higher
Education Institutions in Africa. Center for Learning on
Evaluation and Results — Anglophone Africa (CLEAR AA)
Collaborative Curriculum Development “Write-shop” 22 —
25 October 2018, Ghana Institute for Management, Ghana

10. TECHNICAL BACKSTOPPING

As part of the execution of this mandate PSRI continued to
provide technical support to Government and UN agencies
among others. The outcomes of these activities are
research reports and presentations in meetings, seminars
workshops and conferences as indicated below.

10.1 Reports

1. State of Kenya Population 2017. Launched on 14th
December, 2018

10.2 Consultancies

1. Alfred Agwanda (Consultant). Government of
Lesotho National Population Policy for Sustainable
Development September 2018

2. Alfred Agwanda Review of the Status of Gender
Statistics in Kenya. UN Women Kenya Country Office.
May 2018

3. PSRI M&E Training, September 2018.

4. KEMRI M&E Training March 2018 (PSRI Activity

5. Andrew Mutuku (2018) Project Manager on
International Tobacco Control Policy Evaluation
Project (ITC Kenya wave two project). A collaboration



between University of Waterloo, Canada, KEMRI,
Ministry of Health and PSRI, University of Nairobi.

6. Andrew Mutuku (2018) A team leader for the 2018
Kenya Service Delivery Indicators and Health Facility
Assessment survey in Muranga and Kiambu Counties.
This survey was a collaboration between Ministry
of health, National Council for Population and
Development (NCPD) and World Bank.

7. Andrew Mutuku (2018) Participated in drafting the
final report for the 2018 Kenya Service Delivery
Indicators and Health Facility Assessment Survey. This
survey was a c8

8. Andrew Mutuku was an editor in the first annual
Multidisciplinary College of Humanities and Social
Sciences conference held on 24th to 28th October,
2018.

Other Activities

On 11th December 2018, the Institute held a high level
launch of Migration Studies Programme a demand
driven course. This was officially launched by the Cabinet
Secretary for Interior and Coordination of Government
Services Dr. Fred Matiang’i.

Dr. Anne Khasakhala in her Capacity as the CARTA Focal
Point attended the 8th CARTA Faculty and Administrators
Staff (FAS) Workshop, 16-18 July 2018, Blantyre, Malawi

Dr. Anne A. Khasakhala participated in the CARTA’s 9th
Partners’ Annual Forum from September 17-18, 2018 at
the Obafemi Awolowo University, lle-Ife, Nigeria.

11. LINKS AND COLLABORATIONS

In 2018 PSRI had links and collaborations with the following

institutions.

1. National Council for Population and Development

(NCPD)

Kenya National Bureau of Statistics (KNBS)

Department of Civil registration

UNFPA (United Nations Population Fund)

AFIDEP

CARTA (Consortium for Advanced Research Training

in Africa)

7. African Population and Health Research Center
(APHRC)

8. Helpage International

9. AFIDEP

10. ICRHK (FP 2020)
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12. STAFF COMPLEMENT AND THEIR
DESIGNATIONS

PSRI had a total of 16 (10 academic and 6 non-academic)
members of staff in 2018 as listed below.

ProfeSSOr wuvveeeieeeeiiieee et
Associate Professor .......ccceeevveeeeciveeesiveeeninns
Senior Lecturers
Lecturers....oooeeeeeeececcciines
Senior Admin. Assistant..........
Administrative Assistant......
Computer Technologist ..........
Secretary ..ooooveeeeeeeeeniiiieeeennnne
Registry Clerk........ccoevveeeennennn.
MesSSenger...cccoovvvveeeeeeecineenn.
Driver...ooooeeeeeiccccccccca,
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13. NUMBER OF STAFF AND THEIR DESIGNATIONS

PSRI had a total of 18 (10 academic and 8 non-academic)
members of staff in 2017 as listed below.

ProfeSSOr .uvveeeeeeceiiieee et
Associate Professor .......cccceevveeeeciveeeciveeeninns
YT T (ol gl =Yor (U1 =T Ot
LECTUIET o
Administrative Assistant........ccccceeeeeeennneen..
ICT Technologist............cc........
Secretary .ooooccveeeeeeeeiciiiieeeenne

Messenger......cccceeeeeeiinnnnnnne
Driver...ccooveeeeeeiiieeeeeeeeeen,
Total..coiiiiiiiiiiiiiiiiinrrrererre s 16

N N N N N =)

14. STAFF ESTABLISHMENT

Establishment Vacancy Occupancy

=
o

Professor

Associate Professor

Snr. Lecturer

Lecturer & Lecturer Equivalent
Asst. Registrar

Senior Admin. Asst
Senior Technician DEF
Senior Asst. Secretary - C
Secretary B

Secretary A

Junior Technologist IV
Driver

Machine Operator
Record Clerk A/B
Messenger Il
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15. STAFF PORTFOLIO

Name

Dr. Anne A. Khasakhala
Prof. Alfred A.T Agwanda
Prof. Murungaru Kimani
Dr. Boniface K'oyugi

Dr. Wanjiru Gichuhi

Dr. George Odipo

Dr. Andrew Mutuku

Dr. Samwel Wakibi

Mr. Ben Jarabi

Mrs. Agnes Andolo

Ms Eddah C. Kangela

Mrs Elizabeth Okello
Barbra Atieno
Florence Ndung’u
Simon N. Obbayi

Qualifications

PhD, Population Science

PhD, Population Science

PhD Population Studies

PhD Population Studies

PhD Rural Sociology & Demography

Phd Population Studies

PhD Population Studies

Phd Population Studies

MSc. Population A studies

M.Ed

Post. Graduate- Acca, Finance (Professional),
Undergraduate-BSc. IBA (Finance Option)
Secretarial

BSc. Information Technology

KCSE

Driver

Position
Director/Senior Lecturer
Associate Professor
Associate Professor
Senior Lecturer
Senior Lecturer
Senior Lecturer
Lecturer

Lecturer

Lecturer

Senior Technologist

Senior Admin. Asst.
Secretary

Registry Clerk
Messenger

Driver

16. CORPORATE SOCIAL RESPONSIBILITY AND OUTREACH ACTIVITIES.

Area

Dr. Anne Khasakhala is
Board Member (Carolina
for Kebera) NGO

Responsibility

In Charge of Programmes and Research

Contribution

Voluntary Service

17. MAJOR ACHIEVEMENTS, CHALLENGES AND STRATEGIC PROJECTIONS

Area Responsibility Contribution

Research State of Kenya Population 2017 (this was launched | The Theme was: Implication of
alongside the State of the World population on Population to the attainment
14th December 2018 of the Big 4

Publications In 2018 the Institute published 11 Journal Papers

Launch of new Post Graduate
Diploma in Migration Studies

The Institute launched a new Post Graduate
Diploma in Migration Studies which will begin in.

Contribution of SDG 4, (Quality
Education) May 2019

Technical Backstopping

The Institute in collaboration with the GOK is
involved in the planning of Census 2019 and will
also be involved in the execution.

The Institute is represented at both the Technical
and Steering Committee levels through Legal Notice
No. 203 of 13th November 2018

Contribution of SDG 8, (decent
Work and Economic Growth)
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INTRODUCTION

Kisumu Campus was established in 2008
in accordance with the University of
Nairobi Charter, 2013 and as per the Campus
establishment policy. The campus was established
with the objective of increasing access to university
education in the Lake basin region and beyond. The
Campus was established when, in 2008, when the
School of Business (SOB) and later School of Law
(SOL) commenced their programmes. Prior to that,
the University of Nairobi (UoN) was represented
by Kisumu Extra Mural Centre (EMC) offering
demand driven courses since 1957. Initially, the
campus operated from leased premises until the
university purchased the former British Council
Library Building in 2006. In 2008, the University
initiated the construction of its own sixteen-storey
building. The first phase of six floors is complete

and together with the former British Council
Building, it is now the Kisumu Campus Complex.
In 2016, all the operations of the campus were
consolidated at the Kisumu Campus Complex.

The Campus is inherently a curriculum delivery Centre
of the University of Nairobi, with the same governance
structures. The Governance and administrative structures
are dove-tailed to those of the Colleges (CEES and CHSS),
ODel Campus as well as Central Administrative units. The
College Principals of CHSS and CEES as well as Director of
ODelL Campus are the administrative and academic heads
of colleges within the campus. The Director of the Campus
is the administrative and academic head who reports to
the Vice Chancellor through the Principals, CHSS and CEES
as well as ODelL Director. Below the Campus Director are
Programme Coordinators for the various schools and
faculties. There are also coordinators of research and
consultancy, internationalization and quality assurance.




The Campus also has departments with their respective 2.3 School of Law (SoL)
section heads. These include: Library and Information i)
Services; Security and Safety Services, ICT, Health Services,
Dean of Students,and Maintenance. Therefore, the
Campus has an operational organizational structure.

Bachelor of Laws
ii) Master of Laws

2.4 Faculty of Arts (FOA)

1. PROGRAMMES OFFERED i) Bachelor of Arts
ii) Diploma in Criminology and Social Order

Cuesitly dive Cempls @i 22 AEEIRrilE PIuEE e iii) Diploma in Social Work and Social Development

drawn from two colleges
i) College of Education and External Studies (CEES); and

ii) College of Humanities and Social Sciences (CHSS), and
the Master of Science in Health Economics and Policy

2.5 School of Education

iii) Open, Distance and eLearning Campus (ODel).
2.6 School of Open and Distance Learning (SODL)

i) PhD in Project Planning and Management

2.1 School of Education ||) Master of Arts i.n Project .Planning and Management
iii)  Bachelor of Project Planning and Management

iv) Bachelor of Education Arts (Distance Learning)

v) Diploma in Business Management

vi) Diploma in Purchasing and Supplies Management

The courses offered are distributed from schools as follows:

i). Master of Education (Planning and Administration)
ii). Master of Education (Early Childhood Education)

2.2 School of Business (SoB) vii) Diploma in Public Relations

i). Bachelor of Commerce viii) Diploma in Human Resource Management

ii). Master of Business Administration ix) Diploma in Project Planning and Management
iii). PhD in Business Administration x)  Certificate in Business Management

xi)  Certificate in Purchasing and Supplies Management
xii).Certificate in Project Planning and Management

2. STUDENTS ENROLMENT

School Programme Enrolment - 2018
School of Education Master of Education (Planning and Administration) 37
Master of Education (Early Childhood Education) 15
School of Business Doctor of Philosophy in Business Administration 91
Master of Business Administration 296
Bachelor of Commerce 301
School of Law Bachelor of Law 51
Master of Law 28
Faculty of Arts Bachelors of Arts 102
Diploma in Criminology and Social Order 11
Diploma in Social Work and Social Development 9
School of Economics Master of Science in Health Economics and Policy 60
School of Open and Distance Learning PhD in Project Planning Management 94
Masters of Arts Project Planning Management 180
Bachelors of Arts Project Planning Management 69
Bachelor of Education (Arts) — Distance Learning 332
Diploma in Business Management 114
Diploma In Purchasing and Supplies Management 93
Diploma In Public Relations 6
Diploma in Human Resource Management 33
Diploma in Project Planning and Management 31
Certificate in Business Management 83
TOTALS 2,036




3. INTERNATIONAL STUDENTS

Currently, the campus has 12 international students drawn from three East African Countries. These students are
undertaking various programmes in the Campus as follows:

Name Gender Course Country of Origin
Abdunoor Kato M PhD Business Administration Ugandan
Byarugaba Cornelius M PhD Business Administration Ugandan
Kampure Joseph M PhD Business Administration Ugandan
Mubangizi Tibasiimwa Patrick M PhD Business Administration Ugandan
Wanume Paul M PhD Business Administration Ugandan
Nuwagaba Arthur M PhD Business Administration Ugandan
Agume Antony Kabisyaki M PhD Business Administration Ugandan
Nsengiyumva Charles M PhD PPM Rwandese
Mvunvaneza Mugenzi Willy M M.A PPM Rwandese
Kassim Maymoona Atuuni F B.A PPM Ugandan
Lyse Irakoze F MBA Burudian
Rugero Iddi Mubaraka M BCOM Rwandese
4. GRADUATES PER PROGRAMME
Programme No. Of Graduates - 2018
School of Education Master of Education (Planning and Administration) 3
Master of Education (Early Childhood Education) 0
School of Business Doctor of Philosophy in Business Administration 0
Master of Business Administration 29
Bachelor of Commerce 37
School of Law Bachelor of Law 32
Master of Law 0
Faculty of Arts Bachelors of Arts 13
Diploma in Criminology and Social Order 0
Diploma in Social Work and Social Development 0
School of Economics Master of Science in Health Economics and Policy 0
School of Open and Distance Learning PhD in Project Planning Management 3
Masters of Arts Project Planning Management 30
Bachelors of Arts Project Planning Management 14
Bachelor of Education (Arts) — Distance Learning 0
Diploma in Business Management 29
Diploma In Purchasing and Supplies Management 22
Diploma In Public Relations 3
Diploma in Human Resource Management 3
Diploma in Project Planning and Management 4
Diploma in Guidance & Counseling 2
Diploma in Adult Education & Community Dvpt 4
Certificate in Business Management 63
TOTAL 291

5. RESEARCH ACTIVITIES

2.1 Participation of Caroline Shilaho Vicheti, a School of Law lecturer in the SHUREA research programme

2.2 Participation of Okech Owiti and Caroline Shilaho Vicheti in the research on Pioneering Inclusive Education for girls
with Disabilities in the Lake Region of Kenya in collaboration with Leonard Cheshire Disability — UCL, UK.

2.3  Michael Okello of School of Law is undertaking a research on Sentencing of Persons with Physical Disabilities in
Kenya: Judicial Application of the Reasonable Accommodation Principle

...................................................................................................... 207




6. INTERNATIONALLINKSAND COLLABORATIONS 9.2 Administrative and Support Staff

None so far. There is, however, work in progress through

. - 3 o Designation No. in Population
office of the Campus Coordinator on Internationalization.
Librarian 1
Student Counsellor 1
7. RESEARCH OUTPUT (PUBLICATIONS) Assistant Dean of Student 1
Author No. of Publications In 2018 Campus Security Chief 1
Dr. Vincent N. Machuki 15 Senior Library Assistant 2
Dr. Joshua M. Wanjare 5 Se.ni.or (e F)fﬁcer :
Dr. Nixon O. Omoro 2 Clinical Officer 1
Mr. Alex, A. Jaleha 1 Pharmacist 1
Dr. Mercy F. Oluoch 1 Nurse 1
TOTAL 2 Security Officer 1
Assistant Security Officer 1
The details of the publications have been provided in Senior Security Supervisor 1
Appendix | Security Supervisor 1
Administrative Assistant 1
8. STAFF ESTABLISHMENT SEEEEY 2
9.1 Academic Staff Library Assistant
o Academic sta ICT Officer 2
Designation No. In Population Health Records Officer 1
e T 5 Maintenance Foreman 1
e 15 Computer Lab Assistants 2
Tutorial Fellow 6 dizs e
TOTALS 26 Carpenter 1
Electrician 1
Caretaker 1
Receptionist 1
Office Messenger 1
Driver 2
Cleaner 1
TOTAL 43
9. STAFF PORTFOLIO
10.1 Academic Units
Staff Name Qualification Position
Dr. Vincent N. Machuki PhD, MBA, B.A Senior Lecturer
Dr. Luther Otieno PhD, Msc, Bsc Senior Lecturer
Dr. Joshua Wanjare PhD, Msc, Bsc Senior Lecturer
Dr. Peter Onyango O. PhD, LLM, LLB Senior Lecturer
Mr. Okech Owiti LLM, LLB Senior Lecturer
Dr. Nicholas Kut Ochogo PhD, MED, BED Lecturer
Dr. Pamela A. Onyango PhD, MED, BED Lecturer
Dr. Nixon Omoro PhD, MBA, BED Lecturer
Dr. Mercy Flora PhD, MBA, BED Lecturer
Alex Jaleha MBA, Bcom Lecturer
Gerald Ondiek MBA, BSc Lecturer
Steve Ouma LLM, LLB Lecturer
Elizabeth Odhiambo LLM, LLB Lecturer
Ronald Rogo LLM, LLB Lecturer




Peter Pete LLM, LLB Lecturer
Michael Okello LLM, LLB Lecturer
Francis Kaburu LLM, LLB Lecturer
Jane Murungi LLM, LLB Lecturer
Caroline Shilaho LLM, LLB Lecturer
Samson Aloso LLM, LLB Lecturer
Mercy Obado LLM, LLB Tutorial Fellow
Peter Daniel Onyango LLM, LLB Tutorial Fellow
Joseph Awino Oluoch MED, BED Tutorial Fellow
Joab Ooko MBA, B.A Tutorial Fellow
Wycliffe Omwange LLM, LLB Tutorial Fellow
Wycliffe Kigan M.A, B.A Tutorial Fellow
10.2 Administrative and Support Units

Staff Name Qualification Designation

Theresia Okumu MSc, B.A Ass. Dean of Students
Mary A. Otieno MSc, B.A Student Counsellor

Jane Atieno Opiyo MSc, BSc, Dip Librarian

Jennifer Kisera Ogutu BSc, Certificate Senior Library Assistant
Solomon Matanda BSc, Dip Senior Library Assistant
Christine Mayende BSc, Dip Library Assistant

Samuel Owino Certificate Library Assistant
Fredrick George Owiti Diploma Clinical Officer

Florence Ogunda KRCH Nurse

Lilian Okello Bachelor, Dip Pharmacist

Allan Ochieng Owiti Diploma Health Records Info. Officer
Kiplagat Too O Level Campus Security Chief
Samwel Atika Diploma Security Officer

Naomi Jacobs Diploma Assistant Security Officer
Phillip Olangé O Level Senior Security Supervisor
Jared Oganda O Level Security Supervisor
Michael M. Mboya M.A, BSc, Dip Senior ICT Officer

Ogola Lamech Bob BSc, Dip ICT Officer

Margaret A. Lumumba Dip, IMIS ICT Officer

Anita Metrine BBIT Computer Lab Assistant
Raphael Opiyo Diploma Computer Lab Assistant
Shamir Issa Ndukuyu M.A, BED Administrative Assistant
Margaret Musambayi M.A, B.A, Secretarial Studies Secretary

Elizabeth Achieng Diploma, Certificate Secretary

Peter Muka Dip, A level Maintenance Foreman
Benson O. Oremo BSc, Diploma Clerk
Maureen Olalle B.A Clerk




Kevin Omondi Oriedi Diploma Clerk
George Alex Ouma Certificate Clerk
Deya Benito C. Ochieng Diploma Clerk
Hellen Odhiambo MBA, Bcom, Dip Clerk
Charles Onyango Diploma Clerk
Raphael Evans Omondi Diploma Clerk
Christine June Owino Diploma Clerk
Erick Onyango Orwa Diploma Clerk
Laureen Auma Adiema Diploma Receptionist
Nyatigo Bartholomew KCPE Driver
Charles Anari O Level Driver
Aduda Washington Artisan | Carpenter
Akhonya Amos Henry Artisan | Electrician
Nicholas Ochiel O Level Office Assistant
Rose Olale O Level Cleaner
Mary Okello KCPE Caretaker
10. CORPORATE SOCIAL RESPONSIBILITY, 1.1.3 Embodiment of corporate aspirations and

111

11.2

11.3

11.4

11.5

11.

1.1
1oLl

1.1.2

ENVIRONMENTAL AND OUTREACH ACTIVITIES

Donation of clothing and foodstuffs to Mama Ngina
Children’s home as well as cleaning the facility and
donation of cleaning detergents and equipment.
Partnered with the Kisumu County Government to
host the commemoration of the World Wetland Day
2018, as well as Mr. and Miss Environment Kenya,
Kisumu County, 2018

Partnered with the Kisumu County Government to
host the commemoration of the World Wetland Day
2018, as well as Mr. and Miss Environment Kenya,
Kisumu County, 2018

Mentorship and career guidance and counselling
talks to high school students during the Annual
Open 2018.

Gifted students leaders and best performance
through issue of certificates to students in Joel
Omino Secondary school.

MAJOR ACHIEVEMENTS, CHALLENGES AND
STRATEGIC PROJECTIONS

Major Achievements

Compliance with the Legal Education Act no. 27
of 2012 and Legal Education (Accreditation and
Quality Assurance) Regulations (2016) through
preparing the School of Law in Kisumu for audit,
inspection and eventual award of accreditation as a
legal education provider

Implementing performance management
framework through negotiating and signing of
performance contracts (2017/2018 and 2018/2019)

1.1.4

1.1.5

1.1.6

11.7

1.1.8

1.1.9

entrenchment of corporate decisions in campus
management through monthly  consultative
meetings chaired by the DVC (AA)

Enhanced campus administrative structure through
creation of the offices for Research and Consultancy,
Internationalization, and Quality Assurance as well
as appointment of coordinators for the respective
offices. There has been further appointment of
resident coordinator for the Faculty of Arts.
Enhanced resolution of public complaints through
establishment of the Campus Public Complaints
Committee

Enhanced student services through decentralized
clearance of graduating students and issuance of
gowns

Implementation of blended learning through use of
teleconferencing facility on campus

Enhanced student transport services through
purchase and launch of new 62-seater capacity
campus bus as well as 14-seater brand new van
Enhanced governance among the students through
conducting a successful student elections in which
the campus UNSA officials were elected and sworn
in

1.1.10Establishment of the Career Services Office to

1.1.11Partnered with Winam Capital

facilitate the connection between the campus and
industry in so far as student attachment and career
guidance and counselling are concerned

to engage
entrepreneurs and several industry leaders through
the monthly “Business Fridays” forum as well as the
2018 Investment Summit, all hosted at the campus
auditorium



1.1.12Partnered with the Kisumu County Government to
host the commemoration of the World Wetland Day
2018, as well as Mr. and Miss Environment Kenya,
Kisumu County, 2018

1.1.13Partnered with the Kisumu County Government to
host the commemoration of the World Wetland Day
2018, as well as Mr. and Miss Environment Kenya,
Kisumu County, 2018

1.2 Challenges

1.2.1 Inadequate and  administrative
structure.

1.2.2 Delays in service delivery due to inadequate
decentralization of functions.

1.2.3 Pockets of resistance to change and aspects of
repugnant organizational culture.

1.2.4 The campus operates without a budget and vote
head.

1.2.5 Inadequate staff in some key service units.

1.2.6 Frequent infrastructural snags.

1.2.7 Reduced student enrolment due to fierce
competition and perceived stringent admission
criteria

1.2.8 Limited number of programmes and delivery modes

1.2.9 Inadequate access to medical services that are
commensurate to those accessible at the main
campus by staff on permanent and pensionable
terms.

governance

1.3 Strategic Projections

1.3.1 Achieve optimal governance and administrative
structure in a year’s time

1.3.2 Incremental student enrolment to attain full
capacity in five years’ time

1.3.3 Incremental introduction of additional programmes
from other colleges and schools/faculties.

1.3.4 Admit module one students

1.3.5 Incremental elimination of all infrastructural snags,
furnish and package the campus as a conference
center.

1.3.6 Increase and sustain high
performance

1.3.7 Enhanced internationalization of the campus

1.3.8 Negotiate and sign MOU with healthcare service
provider to staff on permanent and pensionable
terms

levels of financial

APPENDICES
Appendix I: List of Publications

DR. VINCENT MACHUKI

1. Jaleha, A.A. and Machuki, V.N. (2018). Strategic
Leadership and Organizational Performance: A Critical
Review of Literature. European Scientific Journal,
14(35); 124-149

10.

11.

12.

13.

14.

Mutua, J.& Machuki, V.N. (2018).An Interrogation
into Strategy-Technology Linkage at the Department
of Immigration Services, Kenya. European Scientific
Journal, 14(35); 221-246.

Ongeti, JW & Machuki, V.N. (2018). Organizational
Resources and Performance of Kenyan State
Corporations. European Scientific Journal, 14(34); 91-
117

Mkalama, R.N & Machuki, V.N. (2018). Top
Management Demographics and Performance: An
Empirical Investigation of Kenyan State Corporations.
International Journal of Business and Management, 10
(1); 1-19

Kabui, C.A., Machuki, V.N., Yabs, J.K. & Njihia, J.M.
(2018). Strategic Planning Process and Performance
of Accredited Universities in Kenya: The Moderating
Effect of Organizational Characteristics. DBA Africa
Management Review, 8(2); 18-29

Abonda, F. & Machuki, V.N. (2018). Competitive
Strategies and Performance of Construction
Companies in Kisumu County, Kenya. Journal of
Management and Strategy,9(4); 47-61

Machuki, V.N. & Rasowo, J.0. (2018). Corporate
Governance and Performance: An Empirical
Investigation of Sugar Producing Companies in Kenya.
European Scientific Journal,14(31); 240-264
Mutheitia, C.K. & Machuki, V.N. (2018). Implementation
of Outsourcing Strategy: An Empirical Investigation
of Selected Sugar Processing Companies in Kenya.
International Journal of Business and Social Science
9(10); 126-145

Ate, D.O. & Machuki, V.N. (2018). Implementation
of expansion strategy at KCB group public
limited company. African Journal of Business and
Management, 3(2); 50-74

Okoth, P.J. & Machuki, V. N. (2018). Tangible Resources
and Performance of County Health Services in Kenya.
American International Journal of Contemporary
Research, 8(3); 25-42

Kamau, G. Machuki, V.N.& Aosa, E. (2018). Corporate
Governance and Performance of Financial Institutions
in Kenya. Academy of Strategic Management Journal,
17(1); 1-13.

Kelly, J.0. & Machuki, V.N. (2018). Quality Management
Practices and Performance of ISO 9000 Certified
Middle Level Colleges in Kenya. International Journal
of Business, Humanities and Technology, 8(2); 30-44.
Kabui, C.A., Machuki, V.N. Yabs, J.K. and Njihia,
J.M.(2018). Strategic Planning Process Intensity and
Formality Impact on the Performance of Accredited
Universities in Kenya. International Journal of Business
and Management, 13(9); 153-160.

Bwaley, T. & Machuki, V.N. (2018). Integrating
the Business and People Dimension of Change at
Safaricom Limited Plc, Kenya. International Journal of
Humanities and Social Science, 8(8); 128-140




15. Kamau, G. Machuki, V.N., Aosa, E. & Ganesh, P.
(2018). Corporate Governance, Strategic Choices
and Performance of Financial Institutions in
Kenya. International Journal of Business and
Management,13(7); 169-178

DR. JOSHUA WANJARE

1. Achieng B.O.,Muturi W.,& Wanjare J. (2018). Effect of
Equity Financing Options on Financial Performance of
Non — Financial Firms Listed at the Nairobi Securities
Exchange, Kenya Applied Economics and Finance, Vol.
5, No 4, July 2018

2. Achieng B.O.,Muturi W.,& Wanjare J. (2018). Effect of
Debt Financing Options on Financial Performance of
Non — Financial Firms Listed at the Nairobi Securities
Exchange, Kenya Research Journal of Finance and
Accounting, Vol. 9, No 10, 2018
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Management and the Sugar Cane Out grower
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and Financial Research, Vol. 3 No. 1, 2018
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Reforms and Foreign Direct Investment: A Critical
Literature Review

2. Orinda R. &, Omoro N. (2018). Tax Administration
Reforms and Foreign Direct Investment: A Critical
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Commerce and Management; Vol. VI. Issue 10,
October 2018

DR. MERCY FLORA

1. Oluoch M.F. (2018). Safeguarding of Integrity in
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STATEMENT OF FINANCIAL PERFORMANCE FOR THE YEAR ENDED 30 JUNE 2018

Revenue from non-exchange Transactions
Capitation Grant-Recurrent

CBA 2013-2017 Salary Arrears

CBA 2013-2017 Recurrent Capitation
Deferred Income

CBA 2010-2013 Accrued

Revenue from exchange Transactions
Tuition and other fees module 1

Tuition and other fees module 11
Accreditation fees

Other services rendered

Accommodation ,Catering and other income
Miscellaneous Incomes

Total Revenue

Expenses

Academic Departments

Administration and Central Services
Academic services

General educational services

Maintenance of premises

Staff and students facilities and welfare
Student Welfare authority (Catering services)
Miscellaneous expenditure

Council Expenses

Centre for Self Sponsored Programs (CESSP)
Total Expenses

Other gains/losses

Gain on Foreign Currency Exchange
(Deficit)/Surplus for the year

Accumulated Surplus brought forward
Accumulated Surplus Carried forward

Note

O 00 N O U

10
11
12
13
14
15

16
17
18
19
20
21
22
23
24
25

2017/2018 2016/2017
Kshs’000 Kshs’000

4,514,536 6,260,416
1,960,053 -
1,460,264 =
153,991 30,538
151,302 151,302
8,240,146 6,442,256
411,820 565,597
4,423,577 5,253,206
900 900
266 444
612,240 649,675
63,801 47,304
5,512,604 6,517,126
13,752,750 12,959,382
9,336,974 6,539,654
2,608,198 2,369,243
301,246 294,007
899,355 898,504
457,832 516,036
331,223 312,399
192,967 307,312
20,528 24,162
18 22,292
1,009,724 1,093,506
15,158,065 12,377,115
402
(1,405,315) 582,669
908,521 325,852
(496,794) 908,521

The notes set out on pages 12 to 50 form an integral part of the Financial Statements
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STATEMENT OF FINANCIAL POSITION AS AT 30 JUNE 2018

ASSETS

Current Assets

Cash and Cash Equivalents
Short Term Deposits

Trade and Other Receivables
Inventories

Non Current Assets
Property, Plant and Equipment
Investments

Intangible Assets

Total Assets

Liabilities

Current Liabilities

Trade and Other Payables
Bank Overdraft

Non-Current Liabilities

Special Accounts and Grants
Trust and Endowment funds
Endowment for General Purposes

Total Liabilities
Net assets

General Fund

Income Generating Units
Capital Reserves

Special Capital Development
Revenue Reserves

Koitalel Samoei Fund

Total Assets and Liabilities

Note

26
27
28
29

30
31
32

33
34

35
36
37

38
39
40
41
42
43

2017/2018 2016/2017
Kshs’000 Kshs’000

415,951 574,660
125,343 122,213
3,492,573 3,023,740
254,761 364,877
4,288,628 4,085,490
210,775,200 211,589,389
117,153 98,980
68 91
210,892,421 211,688,460
215,181,049 215,773,950
3,719,075 3,143,335
2,005,302 939,009
5,724,377 4,082,344
1,508,515 1,555,953
233,287 222,612
16,181 16,181
1,757,983 1,794,746
7,482,360 5,877,090
207,689,68 9 209,896,860
16,101,486 16,277,508
(557,673) (290,500)
192,233,775 192,659,388
25,378 25,378
(496,794) 908,521
392,517 316,565
207,689,689 209,896,860
215,181,049 215,773,950
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STATEMENT OF CHANGES IN NET ASSETS FOR THE YEAR ENDED 30 JUNE 2018

IGU’'Sand  General Koitalel Special Capital Revenue Total
UNES Fund Samoei Capital Reserve Reserve
Funds University Develop
Funds ment Fund
Kshs’000  Kshs’000 Kshs’000 Kshs’000  Kshs’000 Kshs’000  Kshs’000
Balance as at 1 July 2016 (134,606) | 16,194,489 = 200,000 25,378 | 79,671,088 | 325,852 96,282,202
Increase on revaluations - - - - 1112,988,300 -1112,988,300
Special Capitation Receipt - -| 105,000 - - - 105,000
Special Donations - 101,467 - - - - 101,467
Surplus/(Deficit) for the year - - - - - 1 582,669 582,669
Transfer to Income - (30,538) - - - - (30,538)
Capital Development Receipt - 52,524 20,000 - - - 72,524
Capital Grants from Donors - 18,341 - - - - 18,341
Depreciation on Donated Assets - (28,241) - - - - (28,241)
Depreciation on Research Grants Assets - (30,535) - - - - (30,535)
Increase/(Decrease) in IGU Fund (155,894) - - - - - (155,894)
Expenditure - - (8,435) - - - (8,435)
Balance as at 30 June 2017 (290,500) | 16,277,508 316,565 25,378 192,659,388 | 908,522 209,896,860
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Kshs’000 | Kshs’000 | Kshs’000 Kshs’000 Kshs’000 Kshs’000 | Kshs’000
Balance as at 1 July 2017 (290,500) | 16,277,508 @ 316,565 | 25,378 192,659,388 908,522 | 209,896,860
Capitation Receipt - - 121,702 - - - 121,702
Surplus/(Deficit) for the year - - - - - | (1,405,315) | (1,405,315)
Transfer to Income - | (153,991) - - - - (153,991)
Capital Grants from Donors - 42,567 - - - - 42,567
Depreciation on Donated Assets - (31,437) - - - - (31,437)
Depreciation on Research Grants Assets - (33,161) - - - - (33,161)
Increase/(Decrease) in IGU Fund (267,174) - - - - - (267,174)
Expenditure - - | (45,750) - - - (45,750)
Depreciation on Buildings - - - - (425,613) - (425,613)
Balance as at 30 June 2018 (557,674) 16,101,486 392,517 25,378 192,233,775 (496,794) 207,698,689

UNIVERSITY OF NAIROBI:

ISO 9001:2015 KEBS CERTIFIED




UNIVERSITY OF NAIROBI

QUALITY POLICY STATEMENT

The University of Nairobi is committed to consistently offer quality
educational and related services to its customers.
In pursuit of this commitment, the University shall:

1.

Be guided by its strategic plan in developing and implementing
the quality management system;

Derive its quality objectives from the applicable university
strategic plan with focus on quality;

Meet the applicable customer, regulatory and statutory
requirements;

Regularly monitor and review its performance for continual
improvement; and

Implement a quality management system based on 1ISO 9001:2015
standard.
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VICE CHANCELLOR
April 27, 2017
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